
INVESTIGATIVE COMMITTEE OPTIONS
1. Inactivate
Facts questionable, simple error, insufficient information/ evidence, isolated acts.. 

2. New App History

License If Passes Exam
Evaluate criminal history or reported behavior or actions 

3. In-house Discipline
Employee facility sanction includes educational action to remedy infraction, (ie, medication


Inactivate
error, review course and self test).

4.
Further Investigation
Additional documentation or information requested by Investigation committee prior to 






decision.

5.
Impaired Provider Program
 Facts constitute impairment under KNAP and/or risk management. Referred to impaired Referral 
provider program in lieu of formal discipline.

6.
Interview
To discuss facts with licensee.  Resolution options (ie; CE class in questioned area; writing a scholarly paper suitable for publication in designated subject area;) 



can result in diversion agreement or call for hearing.

7.
Letter Agreement
Committee believes facts probably occurred, no formal finding made, requests licensee to obtain specific type of CNE - licensee agrees.  Documented by exchange of letters.

8.
Diversion Agreement
Written agreement attaching probation conditions to practice (ie: monitor of practice by impaired provider program, employer reports, etc.)  No admission of wrong doing.

9.
Call for Hearing
Establish public record of factual basis by filing of formal disciplinary petition (can result in consent agreements, adjudicated order, etc.).

10.
Ratified Agreement
Committee as a whole reviews and accepts agreement set out at interview with licensee.

11.
Renewal, Reinstatement, 
Evaluate criminal history, reported actions or behavior

Endorsement Applications 

History – License

12. Other
Catchall category for decisions not fitting into other definitions

13. Summary Denial
Fact review results in committee agreement to deny a license request.  KAPA allows for this summary order to expedite process and still allow for appeal process for licensee.      

