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 DISCLAIMER CLAUSE
The Nursing Newsletter is published quarterly by the Kansas Board of Nursing. The providers are responsible 
for offering quality programs under the criteria as established by the Board. Complaints regarding 
continuing education programs may be reported directly to the Kansas Board of Nursing. For information on 
these educational offerings, contact the sponsor, not the Board.

Advertising is not solicited nor endorsed by the Kansas Board of Nursing.

For advertising rates and information, contact Arthur L. Davis Publishing Agency, Inc., 517 Washington 
St., P.O. Box 216, Cedar Falls, IA 50613, Ph. 1-800-626-4081, sales@aldpub.com. Responsibility for errors 
in advertising is limited to corrections in the next issue or refund of price of advertisement. Publisher is 
not responsible for errors in printing of schedule. The Kansas Board of Nursing and the Arthur L. Davis 
Publishing Agency, Inc. reserve the right to reject advertising. The Kansas Board of Nursing and the 
Arthur L. Davis Publishing Agency, Inc. shall not be liable for any consequences resulting from purchase 
or use of advertisers’ products from the advertisers’ opinions, expressed or reported, or the claims made 
herein.

Quarterly circulation approximately 51,000 to all RNs and LPNs in Kansas.

Starting July 1, 2010 you will no longer receive the usual wallet card 
(“license”) that you are accustomed to receiving. The Board of Nursing voted 
at the December 2009 meeting to discontinue issuing a wallet card on license 
renewal. The change in procedure was made for public protection and also as a 
fiscal savings due to the decrease of budget the board has been required to take 
in FY 09 and FY10. It is estimated that $16,000 will be saved yearly with this 
change.

Certificates and license cards will only be printed with initial licensure. 
The certificate and card will indicate that you have been approved for licensure 
in Kansas as a registered professional nurse, a licensed practical nurse, an 
advanced registered nurse practitioner, or a licensed mental health technician. 
These documents will have your name, address and license number. There will 
NOT be a date of expiration on your certificate. The current status of your 
license (whether active, inactive, lapsed, suspended, etc.) is available online at the 
Board’s website: http://www.ksbn.org. The web site will also show the date your 
license expires. For employers to verify the status of the license, employers will 
go online (just as they do now). It is important that the nurse verifies that their 
license has been renewed. You can do that by going to www.ksbn.org and click on 
license renewals. Log into the system and insert your UserID and Password. The 
list of licenses that you hold will be displayed under your personal information. 
It will contain your license number, status, issue date, and expiration date (see 
examples on page 2).

There will be no process change on notification of renewal as you will continue 
to receive notice that your license is due for renewal just as you do now. KSBN 
will continue to mail the notice approximately 90 days prior of your license 
expiration. If you were born in an odd year (example 1975) you will receive the 
notice in an odd year (example 2011). If you were born in an even year (example 
1978) you will receive your notice in an even year (2010). For example, if your 
birth month is September 1975, the postcard is mailed the first week of July 
2011. If your birth month is October 1978, the postcards are mailed the first 
week of August 2010.

You may ALWAYS renew online within 90 days of the end of your birth month 
in the year that you are due to renew. It would be a good practice to check your 
nursing license EVERY year on your birthday to make sure that the license does 
not lapse. This is particularly a good habit in case you forget to notify the Board 
that you have moved, and the post office is no longer forwarding your mail. If you 
move you are required to notify the board within 30 days of your new address. 
You may notify the board by going online and changing your address. This 
service is available 24 hours a day—7 days a week.

Wallet Cards Will No Longer Be Issued 
On Renewal Of A License!

Go to www.ksbn.org and click on “Online License Renewals”

Wallet Cards continued on page 2
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Enter your UserID & Password.

The list of Licenses that you hold will be displayed under your Personal 
Information. It will contain your License Number, Status, Issue Date and 
Expiration Date.

You may print this information for your records.

Wallet Cards continued from page 1

Seeking Adjunct Faculty for the Topeka & Coffeyville, KS 
campuses for our RN to BSN Completion Program.

Classes are taught in 4 hour blocks
one night a week from 6:00 to 

10:00pm for approximately 5 weeks.

Faculty Position in Nursing

Please e-mail owuapplications@sbcglobal.net to request an application.

Qualified applicants will have:
• Valid RN License
• Master of Science in Nursing 

or equivalent

New Opportunity!! 
Up to $15,000 Bonus 

Expanding community hospital, LTC 

and clinics need RNs LPNs CNAs 

for permanent full-time staff in 

majestic North Dakota!

• RNs: $5K sign-on for 1st yr, plus 

 an option for $5K for 2nd year, 

 plus receive up to $5K relo!

• LPN/CNA: $2,500 sign-on for 1st yr, 

plus option for $2,500 for 2nd yr, 

plus up to $2,500 relo!

• Receive 1st year bonus upon starting! 

• Recent hospital experience required! 

• Your household goods moving cost 

can be direct billed to the hospital, 

eliminating the up front cost to you 

• Comprehensive Benefits Package 

Medical, Dental, Vision, 401k, life 

insurance. Addit’l Pension Plan 

• Expanding local economy offers 

plenty of employment opportunities 

for family members and loved ones 

• Enjoy the clean air, big blue skies, 

friendly & safe neighborhoods, and 

excellent schools…call today!

Attn: ICU & ED RNs - ask about 

positions in Coastal South Texas!

Call the Director of RN Staffing

 Sal Lagudi at 1-800-304-3095, x13

  Email: slagudi@beck-field.com
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To check the status of your application click on “View Checklist”
The Licensure Requirements list will display showing what has been 

completed and what is outstanding.

With the implementation of new software, KSBN has added a new service 
available to their applicants and licensees. We are proud to announce 
that nurses may now check the status of their application at any time. 
The service is available 24 hour a day—7 days a week. If you have a new 
application or have renewed your license you may check to see the status of 
that application by logging in to www.ksbn.org and click on “Check Status 
of Application.” Simply enter your UserID and Password, or register so you 
will have a UserID and Password. To check the status of your application 
click on “view checklist” for each license you are applying for or renewing (see 
examples below). The licensure requirements will display showing what has 
been completed and what is outstanding. The outstanding items are marked 
unchecked. Items that have been received will be marked completed. Watch 
the newsletter for new service announced in the future.

Go to www.ksbn.org and click on “Check Status of Application”

Enter your UserID & Password.

Check The Status Of Your Application Online!

EVANS ARMY COMMUNITY HOSPITAL

serve those who serve

Evans Army Community Hospital (EACH) offers 
the highest quality healthcare to more than 
64,000 active duty service members, reservists, 
family members and retirees from Ft. Carson, 
Peterson Air Force Base, Schriever Air Force 
Base, Cheyenne Mountain Complex and the Air 
Force Academy–all in Colorado Springs and the 
surrounding community.

Accredited voluntarily by The Joint Commission, 
the 78-bed, state-of-the-art facility is staffed with 
both military and civilian employees.

We offer a competitive compensation and 
benefits package to include: prospective 
employees may be offered recruitment incentives, 
retention allowances, Nursing Student Loan 
Repayment, as well as evening, night, weekend, 
and on-call differential pay.

For more information:

lori.barteau@us.army.mil

www.civilianmedicaljobs.com

Currently   
        Seeking:
• Neonatal Nurse 

   Practitioner

• Nurse Supervisor 

   (General Surgery 

   Clinic)

• RN–PACU

• LPN–PACU

• RN–Operating 

   Room

• Nurse Case 

   Manager–Warrior 

   Transition
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How to Contact Us

785-296-4929

ADMINISTRATION 785-296-5752
Mary Blubaugh, MSN, RN mary.blubaugh@ksbn.state.ks.us 785-296-5752
Executive Administrator  

Inge Reed inge.reed@ksbn.state.ks.us 785-296-5752
Administrative Specialist

Karen Smith karen.smith@ksbn.state.ks.us 785-296-3375
Fingerprints

Adrian Guerrero adrian.guerrero@ksbn.state.ks.us 785-596-5935
Information Technology Specialist

Anthony Blubaugh tony.blubaugh@ksbn.state.ks.us 785-296-3928
Information Technology Support
  

EDUCATION 785-296-3782
Nancy Mosbaek, PhD, RN nancy.mosbaek@ksbn.state.ks.us 785-296-5036
Education Specialist
Basic Education

William Anderson, JD william.anderson@ksbn.state.ks.us 785-296-5062
CNE Education Specialist
ARNP Licensure, IV Therapy

Michelle Good michelle.good@ksbn.state.ks.us 785-296-3782
Administrative Assistant
    

LEGAL DIVISION  
Discipline 785-296-4325
Vacant   785-296-4325

Alma Heckler alma.heckler@ksbn.state.ks.us 785-296-4325
Assistant Attorney General

Katina Henderson  katina.henderson@ksbn.state.ks.us 785-296-4325
Administrative Assistant

INVESTIGATION 785-296-8401
Diane Glynn, JD, RN diane.glynn@ksbn.state.ks.us 785-296-8401
Practice Specialist 

Betty Stewart betty.stewart@ksbn.state.ks.us 785-296-4325
RN Investigator III

Kathleen Chalkley, LPN kathleen.chalkley@ksbn.state.ks.us 785-296-4325
Special Investigator II 

Karen Peschka, RN karen.peschka@ksbn.state.ks.us 785-296-4325
RN Investigator III

Roxanna Uhlig, RN roxanna.uhlig@ksbn.state.ks.us 785-296-4325
RN Investigator III

Eva Curtis, RN eva.curtis@ksbn.state.ks.us 785-296-4325
RN Investigator III

Patricia Byers patricia.byers@ksbn.state.ks.us 785-296-8401
Senior Administrative Assistant 

LICENSING 
Jean Kartman jean.kartman@ksbn.state.ks.us 785-296-6573
Licensing Division Supervisor 

Vacant   785-296-2926
Reinstatement

Nickie Stallons nickie.stallons@ksbn.state.ks.us 785-296-2967
Exams, Foreign Students 

Dora Lee Bourquin doralee.bourquin@ksbn.state.ks.us 785-296-2453
Renewals

Rae Ann Byrd raeann.byrd@ksbn.state.ks.us 785-296-2240
Endorsements

Judy Nichols judy.nichols@ksbn.state.ks.us 785-296-3350
Receptionist

Want to see our website? Point your Internet browser at http://www.ksbn.org.
Need to fax us? KSBN fax number is 785-296-3929.

All federal mail should be addressed to:
Kansas State Board of Nursing (intended recipient)

900 SW Jackson, Suite 1051, Topeka, KS 66612-1230

Openings for RN’s in Critical Care ER Med/Surg
Sign on bonus available

We offer a competitive salary and attractive benefits 
package, includes 5 weeks annual vacation, holiday time, 

Thrift Saving Plan and medical insurance

For more information, contact:
Kathy Koenig, Nurse Recruiter

KCVAMC
4801 Linwood Blvd

Kansas City, MO  64128

E-mail:  Kathy.Koenig@va.gov
Telephone:  (816) 922-2522
                  EOE

The Best Care 

Department of 
Veterans Affairs 

KCVAMC 
Celebrating Nursing  

Excellence 
Thanks to the nurses who  
care for America’s Veterans 

Openings for experienced RNs in multiple 

areas. Go to vacareers.va.gov for details.

We offer a competitive salary and attractive benefits 
package, includes 5 weeks annual vacation, holiday time, 

Thrift Saving Plan and medical insurance

Mail your resumé to
Heartland Surgical Specialty Hospital
10720 Nall Avenue, Overland Park, KS 66211 

Apply online at www.hssh.org  |  Fax to 913.396.0450

Heartland Nurses – One Remarkable Team
 
Here, outstanding professional care and 
personal service always exceed expectations.

RNs  Surgery—FT days
RN—PT days in IPNU
RN—PT days in Pre-Op
RN—PT nights in IPNU
RN—PRN days and nights in IPNU
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Sincerely,

Debra L. Billingsley

Executive Secretary

Encl

FIND YOUR CAREER AT SALINA REGIONAL
Salina Regional Health Center believes in the three 

building blocks of health care; Quality, Experience 

and Access. Quality, our most valuable resource 

our people, each an important member within the 

building blocks of the hospital. The Experience 

inside Salina Regional Health Center helps to ensure 

our patients get better by trusting us with their 

healthcare. The third building block surrounding 

Salina Regional Health Center is Access. Through 

access we are able to use the latest medical 

technology, expertly guided by capable physicians, 

and made human by our caring, attentive and 

friendly nurses, staff and employees. Every day and 

for every patient, so they’ll have confidence for the 

good life.

Visit us today at www.srhc.com/careers

for a list of opportunities.

Equal Opportunity 

Employer

400 S. Santa Fe

Salina, KS 67401

785-452-7142

Your 
new 
Nursing
Career 
starts 
here.

Visit our nurse

recruitment website.

www.nursingALD.com
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National Nurses Week Proclamation Signing

We understand what you really want
out of a career in home health care. To
make a real difference in the lives of
your patients- and your family. To reach
your retirement goals. And to earn a
salary that makes your hard work worth
every minute. 

At Amedisys, we’re looking for special
nurses exactly like you to set the
standard in clinical excellence. Are you
ready to reach your fullest potential?
We’re ready for you. 

To view a listing of positions available now
and to apply online, please visit our website
at careers.amedisys.com. For additional
information, please contact Tracey at 
(877) 246-5003. 

Life balance. 
Competitive salary. 
Bar-setting benefits.

You can have it all.

EOE/M/F/V/D

Recruiting now for the following to serve patients
in our agencies across Kansas:  
• REGISTERED NURSES 
• PSYCH REGISTERED NURSES

HOT OPPORTUNITIES • LICENSED PRACTICAL NURSES
• CERTIFIED NURSING ASSISTANTS 

Are you a Leader looking for a Career Challenge?

Wesley Medical Center, located in the heart of Wichita, Kansas is looking for 

team-oriented individuals with management experience. Opportunities include: 

Associate Chief Nursing Offi cer, and Managers in the following Nursing areas:

• Surgical Intensive Care Unit

• Electrophysiology Department

• Medical Telemetry Unit

• Trauma Surgical Services

• Hyperbaric and Wound Care Center

We are also looking for a Manager of Regulatory Compliance. Must be Masters 

prepared with experience in process improvement and working with Regulatory 

agencies.

These nursing positions provide outstanding leadership opportunities, with 

management responsibilities and rewards. Wesley offers competitive benefi t 

packages and a technologically superior setting.

If you are ready to build on an already successful career, apply on-line by visiting 

www.workatwesley.com or for more information contact Jennifer Carr, R.N., Nurse 

Recruiter, at 316-962-2598.  

in
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New Licensure

System Online

The new licensure system has been up and 
operational since March 24, 2009. The board office 
has seen an increase in the number of nurses 
renewing on line. With the new system everyone 
is now able to renew on line. With this new system 
deployment we have had many questions. One of the 
most frequently asked questions is:

Question: Do I need my PIN number to renew on 
line?

Answer: You do not need your PIN number to 
renew online. When you sign into the 
system, you will set up a profile with 
your own user ID and password. To 
set your own password you will need 
your Last Name, Date of Birth and 
Social Security Number to complete the 
registration.

 The current license card has a spot for 
a pin number and due to budget cuts; 
we will not print new cards without the 
PIN number spot. There will be no PIN 
number in that spot.

For the nurses who have renewed on line with 
the old system, they are noticing that they are not 
required to list their CNE. The new system only 
requires that you attest that you have completed 30 
CNE hours. Please remember, you MUST have your 
30 hours of CNE prior to renewal. Please keep your 
certificates as you may be selected for an audit. The 
staff has received many inquiries from nurses who are 
renewing their license for the first time after being 
licensed by exam. If this is your first time to renewal 
after licensure by exam please mark “no” that you 
have not received your CNE. Your application will be 
reviewed and processed by board staff.

During the conversion we ran into some data 
inconsistencies. If you try to renew on line and receive 
“person not found” please call 785-296-2453 for 
assistance. The staff will need to merge your record. 
We are currently in the process of merging records, 
but may not have it completed when you try to renew.

There has also been a change for licensing cards. 
The four categories of Advance Registered Nurses 
Practitioners will receive two licenses-their RN 
license and their ARNP license. The ARNP license 
will list NP, CNS, CRNA, or CNM.

As with all new systems deployments there 
are irregularities to work through, we appreciate 
your patience and understanding. Please watch 
the webpage (www.ksbn.org) and newsletter for 
announcements of new on line services in the future. 
Please contact us if you have any questions.

Background Checks 

Required for Nursing 

License

An applicant for a Kansas license by endorsement 
or examination is required to provide a completed 
fingerprint card and waiver form in order to conduct 
background checks with the Kansas Bureau of 
Investigation and FBI. A fingerprint card must be 
obtained from the Kansas State Board of Nursing 
(KSBN) because it contains specific identifying 
information. Please take the waiver form to the law 
enforcement official as there is an area for them to 
complete. To obtain a fingerprint card and waiver 
form, please e-mail Karen.Smith@ksbn.state.
ks.us or call 785-296-3375. It takes about one (1) 
month to receive background check results. 
Exam applicants should apply for a license at least 
one month prior to the graduation date in order 
to prevent delays. The Board of Nursing will 
not license a person until the background 
checks are received. Enclose a check or money 
order for $50.00 payable to the Kansas State 
Board of Nursing. The application fee and 
background check fee may be submitted as one 
payment. Fingerprints MUST BE submitted 
with or AFTER the application. Fees are non-
refundable.

Prints may be taken by any law enforcement 
official trained in taking fingerprints. The fingerprint 
card will be taken by the applicant to the facility 
that is taking the print. The facility taking the print 
MUST mail the card and waiver directly to KSBN 
upon completing the prints. A fee is occasionally 
charged. Staff of the Board of Nursing is also trained 
to take electronic prints and can be done in the board 
office and the fee is $7.50. Prints must be rolled 
from nail to nail and the ridges should be sharp and 
distinct. The signature of the person taking the prints 
must appear on the fingerprint cards. If reprints 
are required, a different individual than the 
one who originally took the prints must take 
them.

Fingerprinting by 

Appointment

Fingerprinting for background checks may now 
be processed using an electronic system at the 
KSBN office. Walk-in printing may be done but due 
to equipment and staffing limitations it is highly 
suggested that an appointment be made for having 
your fingerprints taken. There are occasions when 
all of the equipment will be in use out of the office. 
By calling ahead and scheduling an appointment you 
may eliminate frustration occurring from driving to 
the office then being rerouted to our local KBI office.

Fingerprints will only be taken if an application 
has been received. The fee for having your 
fingerprints done in our office is $7.50 which may be 
included in the same check/money order as the $50.00 
background fee. If you are delivering an application at 
the same time the application fee may be included in 
the same check/money order. Cash is accepted in our 
office for the exact amount; we do not have the ability 
to make change. Appointments for walk in printing 
will not be accepted after 3:30 pm. Please schedule 
your appointment with Karen Smith at 785-296-3375 
or Karen.Smith@ksbn.state.ks.us.

Nursing Careers at 

Brandon Woods at Alvamar
Brandon Woods is a progressive senior living community in 
Lawrence, KS that values our associates and fosters a family 

oriented, fun and caring environment

Our nursing professionals like working at Brandon Woods.  

Here’s what they like the most:

• Resident-Centered care and service philosophy and 

practices that promote quality care 

• Dining Services that offer a variety of great choices 

available throughout the day and night

• Dynamic learning environment with ties to University of 

Kansas, Geriatric Resource Specialist Program and other 

continuing education opportunities

• Great pay and benefits 

• Consistent, caring leadership that enhances personal growth

Brandon Woods at Alvamar

1501 Inverness Drive

Lawrence, KS 66047

www.brandonwoods.com

Equal Opportunity Employer

Drug Free, Smoke Free Workplace

State of Kansas 2008 PEAK Award Winner!

Join Concorde Career Colleges, a nationally recognized for-
profit education company, as we prepare committed students 
for successful careers in healthcare professions through high 
caliber training, hands on experience and student support. 
Our faculty gives students more than just knowledge and 
technical skills; they instill integrity, discipline, team work, and 
the drive that define today’s professionals. We like to call it 
healthcare education with a purpose.

Nursing Education Curriculum Specialist
This position coordinates the systematic assessment and 
evaluation of the practical/vocational and professional 
associate degree nursing programs to address organizational 
accreditation, program accreditation (NLNAC), and state 
board of nursing programs regulations and requirements 
pivotal to the ongoing evaluation, improvement and 
standardization of the Concorde nursing programs of study.   

Regional Nursing Education Specialist
This position assists and monitors the nursing programs in 
the Concorde Career Colleges, Inc. system.  It is responsible 
for standardization of all Concorde vocational, practical and 
professional nursing programs while meeting or exceeding 
all regulations and standards of the state, accrediting 
commission, and the state board of nursing. Position is 90% 
travel.

Minimum Qualifications: 
• Current and active RN license. 
• Minimum MSN degree from an accredited school. 
• Minimum of 5 years recent administration and/or 

curriculum development and evaluation experience in 
nursing education. 

• Teaching experience required. 
• Strong leadership, communication and organizational 

skills required 
• Skilled in the use of Microsoft Office and program using 

statistical control methods. 

These positions report to the National Director of Nursing and 
is based in Mission, KS (a suburb of Kansas City.)

Contact: Recruitment Department
Phone: 877-866-2340  Fax 877-866-2344

Apply online at http://jobs.concorde.edu or
send resume to jobs@concorde.edu

Improving lives,

one student at a time…

Dementia Care Certificate
This comprehensive, 30-hour program is designed to 
prepare caregivers with practical, useful information and
skills to better meet the needs of the person they care for
and themselves. It will cover the most common types of
dementia and cognitive and functional deficits involved.
RNs, LPNs, counselors and social workers will earn 30
contact hours. CNAs, home health aides and personal
caregivers will receive a certificate of completion.

8:30 a.m.-3:30 p.m.             July 13, 14, 15, 21 and 22
Fee: $360 (CRN 51005)
Network Member Fee: $130 (CRN 51006)
and
8:30 a.m.-3:30 p.m.             Nov. 9, 10, 11, 17 and 18
Fee: $360 (CRN 90923)
Network Member Fee: $130 (CRN 90924)
Capitol Federal Conference Center, Regnier Center, JCCC

For information on how family members can attend, call
913-469-3140.

Register online at www.jccc.edu/hhs 
or call 913-469-2323

Johnson County Community College
12345 College Blvd. Overland Park, Kan. 66210-1299

Awarded One of Wichita’s Best

Places to Work!

We are currently seeking highly 

professional, experienced RNs and 

LPNs throughout the company.

Hospice Care of Kansas is the largest hospice in the 

state of Kansas and our exceptional level of patient care 

has made us one of the fastest growing in the Midwest. 

Offices include: Kansas City, MO, Topeka, Lenexa, 

Salina, McPherson, Hutchinson, Newton, ElDorado, 

Wichita, Winfield, Wellington, and Parsons. Must have 

compassion, be customer and team oriented, with the 

ability to manage and work independently. Paid mileage & 

competitive salary. EEO/Drug Free Employer

Please send resumes to:

Hospice Care of Kansas,
Attn: Human Resources

750 N. Socora #400, Wichita, KS 67212

email to ahamm@hospicecareofkansas.com

fax to 866-863-7336, or complete 

an application at any of the above listed offices.
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WALL CERTIFICATES
Wall Certificates suitable for framing are 

available through the Kansas State Board of 
Nursing. Certificates are available to those NPs/
CNSs/NMWs/RNAs who hold a permanent Kansas 
license. To obtain a certificate, please complete the 
following form.

Name: ______________________________________

Address: ____________________________________

City: _______________________________________

State:__________Zip Code: __________________

Certificate of Qualification (License) 
Number: ____________________________________

Original Date of Issue: _______________________

Each certificate is $10.00.

Please submit order form to:
Kansas State Board of Nursing
Landon State Office Building
900 SW Jackson, Suite 1051
Topeka, KS 66612-1230

Process For Renewals When CNE Requirements

Not Met Non Qualification
Purpose: Filing a renewal and not having 

completed 30 hours of CNE is a violation of the 
Kansas Nurse Practice Act (KNPA). All application 
information/answers are submitted under penalty 
of perjury. Applicants who answer the licensing 
application questions inaccurately or untruthfully 
are guilty of providing false information, fraud 
in procuring the license and also violating any 
provision of the KNPA specifically KSA 65-
1117 which requires 30 hours of CNE to qualify 
for renewal of a license. Licensees who answer 
truthfully to having no CNE are guilty of violating 
the KNPA for the reason of non qualification 
under KSA 65-1117. The Board has established 
the following process for handling these issues 
in an expeditious manner for the agency and the 
licensees/applicants while still addressing the 
unlawful behavior. Cases that involve additional 
types of violations will be handled and presented 
individually for disposition direction.

Policy: The following criteria will be applied to 
the processing of applications that are non-qualifed 
for renewal.

(1) Truthful answer and less than 30 hours of 
 CNE obtained.

Staff will complete an investigation and 
document the failure to obtain CNE as 
required. The Assistant Attorney General 
will review the documentation and issue 
a summary order that revokes the license 
that was obtained based upon the non-
qualification. A letter and a reinstatement 
application with instructions will 
accompany the summary order that is 

Scott County Hospital is seeking a

Director of Nursing
This is a full time salaried position that works closely 

with the Chief Clinical Officer and is responsible for staff 

development and supervision of nursing staff.  Applicants 

must possess excellent interpersonal skills to function well 

in a team setting while striving to promote a positive and 

supportive work atmosphere. 

The ideal candidate will have a Bachelor’s Degree or higher 

in Nursing, a current Kansas R.N. License, five or more years 

of clinical nursing experience and 2 years or more of nursing 

management experience.   Must be BLS certified and be 

willing to obtain certification in ACLS, PALS, NRP, and TNCC.  

Scott County Hospital is a 25 bed CAH located in Scott City, 

a progressive Western Kansas community of 4000 which 

is currently preparing to build a new replacement hospital.  

Excellent benefits. Pre-employment physical, drug/alcohol 

screen, and TB skin test required. SCH is a tobacco free 

facility.  

Applications available through Human Resources
Scott County Hospital

310 East 3rd, Scott City, KS 67871
(620) 872-7796.

Wanted: RNs for our SANE Program
Do you like to help people?

Would you like to receive

 free continuing education 

credits?

Would you like to earn extra 

money while helping 

people?

If you answered yes:

You could become a Sexual 

Assault Nurse Examiner for the 

Alliance Sexual Assault Center.

The Alliance Against Family Violence operates the 

Sexual Assault Center for Leavenworth County, and we 

are looking for nurses interested in becoming a Sexual 

Assault Nurse Examiner.

SANE nurses work as part of the Sexual Assault 

Response Team providing comprehensive and 

compassionate care to sexual assault victims while 

ensuring all potential evidence is collected in 

a timely and appropriate manner.

For more information

or to apply, call the Alliance 

SANE/SART Program at

913-682-8979.

ensurin

a tim

Bachelor of Science in Nursing

• BSN (Traditional, Early Admission, and Accelerated Option)

• LPN to BSN

• MICT to BSN

• RN to BSN On-line Program

Master of Science in Nursing

• RN-BSN to MSN Dual/Accelerated

• Clinical Nurse Specialist (Adult Health & Illness)

• Nurse Midwifery (in collaboration with KU)

• Nurse Practitioner (Acute Care, Family, Pediatrics, Psychiatric/Mental Health)

• Elective Sequence in Nursing Education

Doctor of Nursing Practice

• Post Baccalaureate Entry or Post Master Entry

• Individual/Family Focus (includes NP or CNS specialization area)

Innovation and Excellence in Nursing Education

Unique & Rewarding Opportunities for RNs and LPNsUnique & Rewarding Opportunities for RNs and LPNs

Please visit our website atPlease visit our website at  www.kccancercenter.comwww.kccancercenter.com
for more information or send resume tofor more information or send resume to

kcccresumes@usoncology.comkcccresumes@usoncology.com

9200 Indian Creek Parkway, Building 9, Suite 300 • Overland Park, KS 66210

Fax: 913-577-5847

EOE

Preparing Nurses for the 21st Century

NURSING FACULTY

The University of Saint Mary in Leavenworth, KS has 

Adjunct Nursing Faculty positions available.

Please visit http://www.stmary.edu/hr/jobs.asp for a 

full job description and directions on how to apply.

mailed to the licensee. The letter will 
instruct the licensee not to practice between 
the effective date of the summary order and 
the granting of the reinstatement license. 
No temporary permit will be granted to 
complete the reinstatement process. When 
the reinstatement application, appropriate 
fee and the required 30 hours of CNE are 
received the license should be granted. The 
revocation and reinstatement if obtained 
will be reported as required by Federal law 
and will be listed in the newsletter along 
with all other administrative actions taken 
by the Board.

(2) Untruthful answer and less than 30 hours 
 of CNE obtained.

Staff will complete an investigation and 
document the failure to obtain CNE as 
required and the untruthful answer. The 
Assistant Attorney General will review 
the documentation and issue a summary 
order that revokes the license that was 
obtained based upon the non-qualification 
and will require the licensee upon filing of 
a reinstatement application to submit in 
addition to the required 30 hours of CNE 
additional CNE on the KNPA. The additional 
CNE on the KNPA will be CNE hours not to 
be counted as part of the regular 30 hours 
required for reinstatement. A letter and a 
reinstatement application with instructions 
will accompany the summary order that 
is mailed to the licensee. The letter will 
instruct the licensee not to practice between 
the effective date of the summary order and 
the granting of the reinstatement license. 
No temporary permit will be granted to 
complete the reinstatement process. When 
the reinstatement application, appropriate 
fee and the required 30 hours of CNE are 
received the license should be granted. The 
revocation and reinstatement if obtained will 
be reported as required by Federal law and 
will be listed in the newsletter along with 
all other administrative actions taken by the 
Board.

Adopted @ 09/16/09 Bd. Mtng. 

Your new 
Nursing Career 

starts here.

Visit our nurse 

recruitment 

website

www.nursingALD.com
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False/Inaccurate Application Information 

Board Policy On Agreements
Purpose: Providing inaccurate or false 

information on agency records is a violation of the 
Kansas Nurse Practice Act (KNPA). Applicants 
who answer licensing application questions 
inaccurately or untruthfully are guilty of this 
behavior. Filing of subsequent applications and 
not revealing information already known to the 
agency and the licensee are continued violations 
of the KNPA. All application information/answers 
are submitted under penalty of perjury. The Board 
has established this agreement format allowing 
for education and fine payments to dispose of 
these types of cases in an expeditious manner 
for the agency and the licensees/applicants while 
still addressing the unlawful behavior. Cases 
that involve additional types of violations will be 
handled and presented individually for disposition 
direction.

Policy: The following criteria will be applied to 
the processing of applications providing inaccurate 
or untruthful information.

(1) First Offenses
(a) Renewals. The first time an applicant 

provides false or inaccurate information 
on a renewal licensing application 
they will be requested in writing by 
staff to complete an education class 
on the KNPA. A time frame of14 
calendar days will be given to the 
applicant for written response to the 
request. If the applicant agrees to the 
education a date of completion will 
be documented by a letter, notes will 
be placed in MYLO and the case will 
be monitored for completion of that 
education class. The applicant also 
receives notification in the letter of the 
required information to be submitted 
on future applications as well as 
the need to file future expungement 
information with the agency. These 
agreed cases will be noted on a spread 
sheet that will be presented to the 
Investigative Committee at each Board 
meeting for the committees review 
and acknowledgement. For renewal 
applications a license may be issued 
regardless of whether the licensee 
selects the education option. If the 
applicant does not select the education 
option the case will be processed on 
for final direction or disposition by the 
Investigative Committee Chairperson 
or the Investigative Committee.

(b) G r a d u a t e s / E n d o r s e m e n t s /
Reinstatements. If the applicant is a 
graduate, endorsement or reinstatement 
application the Investigative Committee 
Chairperson or Committee should 
review the case before the education 
option is offered. No license or permit 
should be given until direction is 
received from the Chairperson or the 
Committee. If a licensee is offered and 
selects the education option a date of 
completion will be documented by a 
letter, notes will be placed in MYLO 
and the case will be monitored for 
completion of that education class. The 
applicant also receives notification in 
the letter of the required information 
to be submitted on future applications 
as well as the need to file future 
expungement information with the 
agency. The Investigative Committee 
reserves the right to direct other 
dispositions based on individual review 
of all facts and circumstances.

(2) Second Offenses.
Based upon the filing of the renewal 
application the license may be issued The 
second time a licensee fails to provide 
information on an application the staff will 
offer the applicant an agreement to pay a 
fine of $200.00. As with fines for unlicensed 
practice that money will be deposited to the 
State of Kansas general fund and will not 
benefit the Board of Nursing in any way. 
Upon payment of the fine the licensees 
name will also be printed in the KSBN 
newsletter. The listing shall contain the 
name, license number, city of residence. 
These cases will be noted on a spread sheet 
that will be presented to the Investigative 
Committee at each Board meeting for the 
committees review and acknowledgement. 
If the fine option is not selected the 
case will be processed for disposition 
by the Investigative Chairperson or the 
Investigative Committee.

(3) Third and Subsequent Offenses.
Further incidents of failing to note 
information on applications will be 
processed for direction/disposition by the 
Investigative Committee.

Adopted @ 09/16/09 Bd. Mtng.

Licensee Non-Response 

To Investigative Committee 

Request/Offer

Purpose: Upon completion of an investigation 
the Investigative Committee (or its designee) 
reviews and directs a disposition for the case. 
With the exception of cases directed straight to the 
Attorney General, the investigator then writes to 
the licensee at the address on file delivering the 
request of the committee and asking for a written 
response. If the licensee does not respond it is 
important for the case to move timely through the 
administrative process.

Policy: The following steps will be taken in 
processing these cases.

1. After the Investigative Committee or 
its designee directs a disposition the 
investigator will write a letter to the licensee 
memorializing the committee’s request.

2. The investigator will use the current address 
(provided by the licensee) noted in the 
licensing system.

3. The investigator will request a written 
response from the licensee and will give the 
licensee either 14 calendar days in which to 
respond.

4. If the licensee responds and agrees to the 
disposition the investigator needs to process 
the case according to the agreement. If the 
licensee responds and does not choose the 
disposition then the investigator needs to 
process the case accordingly.

5. If the licensee does not respond, within the 
stated time frame the investigator may 
process the file on to the Attorney General for 
further review and action.

Adopted @ 09/16/09 Bd. Mtng.

WORKING
TOGETHER
        YOUR 
SUCCESS!
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Apply TODAY at:

wichitaclinic.com

W I C H I T A

CLINIC

Our success can be 

attributed to the talent and 

knowledge of our staff. 

Do you want to make a 

meaningful contribution to 

the healthcare community?

Positions Available:

Apply NOW!
• No Weekends

• No Holidays

• Competitive Pay

• Medical/Dental/Vision

• 401(k)

• Pension Plan

• Full & Part-Time Positions
EOE

For all open positions visit wichitaclinic.com

RNs & LPNs
Medical 

Assistants

Team Mercy: Living the Mission

Apply online: www.mercyregional.org
Mercy Regional Health Center
1823 College Ave., Manhattan, KS 66502
(785) 587-4248 or (877) 637-2956
Mercy is a smoke & tobacco-free campus.

Registered Nursing Opportunities
We are looking for dedicated people to join our team in 
providing quality care to our patients. We are currently 
seeking experienced RNs for positions in our Cath Lab, OR, 
Med/Surg Units, as well as others.

Qualified nurses are able to join our 
Career Ladder Program 

which rewards further development of skill and 
knowledge with financial incentives. Let us tell you 

more about this rewarding opportunity!

We offer:
• Relocation Assistance • Tuition Assistance
• Wellness Program • PTO and Retirement Plans
• Excellent Health & Dental Benefits

Salary Range: $20.00-$37.75/hour

Register Early: $749
jurexnurse.com
or call (901) 496-5447

Earn $150/hr!
Any Nurse Can Get 
Certif ied as a Legal 
Nurse Consultant in 
only 2 Days.

Denver: Sept. 11-12
Kan. City: Oct. 16-17
St. Louis: Oct. 23-24

 ANNOUNCEMENT

The University of Kansas School of Nursing is seeking 
accreditation by the Commission on Collegiate 
Nursing Education (CCNE) for the Doctor of Nursing 
Practice (DNP) Program. CCNE will be making 
a site-visit to the School of Nursing on October 
20-22, 2010. CCNE is an autonomous arm of the 
American Association of Colleges of Nursing and 
is recognized by the U.S. Secretary of Education to 
accredit baccalaureate and graduate degree programs 
in nursing including DNP programs. Currently, the 
School of Nursing Baccalaureate and Master’s nursing 
programs are accredited by CCNE.

As part of this accreditation process, it is the School 
of Nursing’s responsibility to notify those in the 
community who are connected to our educational 
mission and invite comments about our educational 
programs, students and graduates to be sent to CCNE. 
These letters are confidential and shared with the site 
visitors only and not with the School. Letters will be 
received by CCNE until September 19, 2010 and should 
be addressed to:

Commission on Collegiate Nursing Education
One Dupont Circle, NW

Suite 530
Washington, DC 20036-1120

Dean Miller, the faculty and staff of the 
University of Kansas School of Nursing thank you for 

your participation in this important process. 
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Delegation of Specific Nursing Tasks in the School 

Setting for Kansas (see K.A.R. 60-15-101 through 104)

The following table is to be used to determine to whom Specialized Caretaking tasks or procedures 
may be delegated. Only the Registered Professional Nurse (RN) responsible for the student’s nursing 
care may determine which nursing tasks may be delegated to an Unlicensed Assistive Person (UAP). 
The RN or the Licensed Practical Nurse (LPN) shall supervise all nursing tasks delegated in accordance 
with the criteria listed in KAR 60-15-101 through104. Depending on parental permission and the age 
and maturity level of the child, many tasks may be performed by the child with oversight by the RN or 
LPN. Basic Caretaking tasks (including bathing, dressing, grooming, routine dental, hair and skin care, 
preparation of food for an oral feeding, exercise—[excluding OT and PT], toileting and diapering, hand 
washing, transferring, and ambulation) may be performed by a UAP with supervision of an RN or LPN.

After assessment and consideration of the principles of delegation, the decision to delegate nursing care 
must be based on the following:

1. The nursing task involves no nursing judgment. Judgment involves substantial specialized 
knowledge derived from biological, behavioral and physical sciences applied to decisions.

2. The UAP skills and competency levels.
3. The supervision criteria in KSA 65-1165 are evaluated and met.

A  =  Allowed within Scope of Practice
S   = Within Scope of Practice with Supervision
D  =  Delegated task with RN or LPN supervision
X  =  Cannot perform

Specialized Caretaking

Prescription Medications: Oral, Yes A S D* A *If does not require dosage calculation and nursing care
topical, inhalers, nebulizer and rectal      plan denotes route.

Prescription Medications: Yes A S# X# A # No, unless an emergency medication as specifi ed per an Intra-
muscular      emergency action plan.

Prescription Medications: Through Yes A S X+ A +Except a feeding tube inserted directly into the abdomen
tubes inserted into the body

Prescription Medications: Intermittent Yes A S X A
Positive Pressure Breathing Machines

Prescription Medications: Intravenous Yes A S** X A **According to LPN IV therapy law

Over the Counter Medications * A A A A *Individual district policy may vary in requirements and
      limitations.

Diabetes Care: Blood glucose  Yes A S D A
monitoring and/or carbohydrate
counting and/or subcutaneous insulin
administration

Catheterization Yes A S D A

Ostomy Care Yes A S D A

Gastrostomy tube feedings:  Yes A S D A
preparation and/or administration

Care of skin with damaged integrity Yes A A/S D A

Care of skin with potential for damage No A S D A

Tracheostomy: Care of ostomy, trach Yes A A/S D A
and/or suctioning

Measuring Vital Signs No A S D A

Development of Individualized Health No A X X X
Care Plan & EAP
(Emergency Action Plan)

The above document was developed in collaboration with the Kansas State Board of Nursing (KSBN) and the Kansas School Nurse Organization (KSNO).
Approved by the KSBN Practice Committee on September 15, 2009.

Provider = Person w/legal authority to prescribe (e.g. MD, DO, 
DDS, and ARNP or PA with protocol authority)

RN and LPN = Licensed health professionals regulated by Kansas 
Nurse Practice Act

UAP = All other school employees assisting with health services 
not licensed as a RN or LPN

RN Scope of Practice: The delivery of health care services 
which require assessment, nursing diagnosis, planning, 
intervention & evaluation.
LPN Scope of Practice: The delivery of health care services 
which are performed under the direction of the RN, licensed 
physician, or licensed dentist, including observation, 
intervention, and evaluation.
Self administration: As agreed between RN or LPN and 
parent/provider.Pr
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March 2010 CNE 

Committee
At the March committee meeting it was 

announced that there is currently a vacancy as 
Vice-Chair of the CNE committee.

The following long term continuing education 
providers were approved for a five year term by 
the Board: Galichia Heart Hospital; BE Education 
Group; Seward County Community Hospital; and 
Skilled HealthCare. Select Specialty’s application 
was tabled until the June meeting to consider 
materials received too late for the March meeting.

The decision by ANCC to grant CNE approval 
to only initial courses of ACLS, PALS, etc. was 
discussed. There is widespread support in the 
Kansas nursing community for the Board to 
continue granting approval for both initial and 
review courses of ACLS, PALS.

Currently, the approval of continuing education 
credit for life saving courses is authorized by 
regulation: K.A.R. 60-9-106. The relevant section 
for those courses is 60-9-106 “(c) Acceptable 
continuing nursing education may include any 
of the following (5): an offering utilizing a board-
approved curriculum developed by the American 
heart association, emergency nurses association, 
or Mandt, which may include the following: (A) 
Advanced cardiac life support; (B) emergency 
nursing pediatric course; (C) pediatric advanced life 
support; (D) trauma nurse core course; (E) neonatal 
resuscitation program; or (F) Mandt program.” A 
formal regulatory change would be required in 
Kansas to cease giving approval of these courses 
for continuing education. The Board decided to 
continue granting approval for both initial and 
review courses.

Renewal of your license online is a quick and 
relatively simple process, but licensees must be 
careful when answering the questions or they 
might find themselves in trouble. The last question 
is: “Have you obtained the 30 hours of CNE for 
relicensure as required in KSA-65-1117?” Licensees 
should be aware that KAR 60-9-106(a) requires 
the 30 hours of CNE to be “approved” or it will not 
be considered valid. CNE is considered approved 
if it is offered by a Board registered provider, by a 
provider approved by another state board, or by a 
nationally recognized nursing organization. Other 
CNE and college courses must be reviewed by the 
Board to determine if they meet the qualifications 
for approval. This approval may be done by sending 
in the presentation materials pursuant to the 
guidelines on the website; click on “Forms”, then 
“IOA.”

For renewal, it is not currently necessary to send 
or list the actual documents of the presentations 
attended, just keep them in your records, in case 
you are asked to produce them.

RNsandLPNs

Shawnee Gardens Nursing and Shawnee Gardens Nursing and 

Rehabilitation CenterRehabilitation Center
Home of The Express Home of The Express 
Recovery Unit (ERU)Recovery Unit (ERU)

“You will know it when you see it.”“You will know it when you see it.”
Come by for a visit atCome by for a visit at

6416 Long Ave., 6416 Long Ave., 

Shawnee, KS 66216Shawnee, KS 66216

913-631-2146913-631-2146

Ellsworth County Medical Center is seeking to 

hire a Director of Nursing (DON). ECMC offers 

a like-new facility, great medical staff, and an 

excellent track record of patient care. Successful 

candidate will have a BSN and experience in 

staff management.  More information regarding 

this position can be obtained from the Human 

Resource Department at 785-472-3111. 

Please stop by

1604 Aylward Ave., Ellsworth, Kansas or 

visit us on the web: www.ewmed.com.  EOE
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Approval Of Continuing 

Education
In order to receive credit for continuing education 

each presentation or provider must be approved by 
the Board. Many presenters have been pre-approved 
by the Board and their presentations will be accepted. 
Approved presenters have a number on their 
certificates of attendance such as: “SP1111-1234” or 
“LT0555-1234” If the provider has not received pre-
approval for their presentation, it will be necessary for 
the licensee to fill out and return an IOA (Individual 
Offering Approval) form.

A note of caution concerning IOAs. When licensure 
renewal is done using CNE which needs an IOA, 
the IOA must be approved by the Board BEFORE 
renewing the license. An IOA form must be completed 
for those offerings attended that have not been 
approved for continuing nursing credit by a national 
nursing organization or a state board of nursing.

The offering objectives and agenda MUST be 
sent with the IOA form to receive credit. A copy of 
the certificate or verification of attendance must be 
attached, with a Self Addressed Stamped Envelope. 
(SASE)

If the IOA is not approved prior to license renewal, 
it cannot count towards the 30 hours and your license 
renewal may be placed in jeopardy.

To request an IOA form, please send a SASE to:
Kansas State Board of Nursing
Attn: Education Secretary
900 SW Jackson, Suite 1051
Topeka, KS 66612-1230
OR
Go to our website: www.ksbn.org and print the 

form with instructions.

Board Members E-Mail Addresses

Jeanne Walsh, RN, MSN Jeanne.Walsh@ksbn.state.ks.us
Board President
09-08-06 – 06-30-10

Janet Jacobs, LPN Janet.Jacobs@ksbn.state.ks.us
Vice President
Reappointed 06-30-09 – 06-30-13

Judith Hiner, RN, BSN Judith.Hiner@ksbn.state.ks.us
06-30-09 – 06-30-13

Jane Conroy, RN, NP-C, ARNP Jane.Conroy@ksbn.state.ks.us
Reappointed 06-30-09 – 06-30-13

Serena Stutzman, MSN, RN, ARNP-BC Serena.Stutzman@ksbn.state.ks.us 
07-01-08 - 06-30-12

Brenda Moffitt, CNS, ARNP Brenda.Moffitt@ksbn.state.ks.us
01-20-09 – 06-30-11

Mary Carol Pomatto, RN, ARNP, EdD MaryCarol.Pomatto@ksbn.state.ks.us
07-01-08 - 06-30-12

Kimberly Hensley, LPN Kimberly.Hensley@ksbn.state.ks.us
11-08-07 – 06-30-11

Janice McCart, RN, MSM Janice.McCart@ksbn.state.ks.us
Public Member 
Reappointed 06-20-08 – 06-30-12

Bernard Becker Bernard.Becker@ksbn.state.ks.us
Public Member
11-08-07 – 06-30-11

Dinell Stuckey Dinell.Stuckey@ksbn.state.ks.us
Public Member 
12-04-07 – 06-30-11

6-30-09 – 06-30-13
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Nickie in licensing received… “I 
just took my NCLEX-RN and received my 
passing letter in the mail on Saturday, 
April 3, 2010. I would like to just express 
how VERY grateful I am of your accurate 
information and instruction, continued 
support, patience, and understanding 
throughout my journey of the NCLEX-
RN application and exam process! You 
were always willing to answer my MANY, 
MANY questions and concerns and she 
did this very professionally. I also always 
felt you did this with a heart of gold. You 
are wonderful and should be commended 
for the caring and concern she exhibits in 
her day to day duties. I know she certainly 
made my life easier!” MV

DoraLee in licensing received... 
“Thank you for your help! I put the 
affidavit in the mail today along with the 
fee. My employer will want to see a card so 
I thought I just better get the duplicate. I 
really appreciate the direction you gave me 
in navigating the website easily.” MS

Eva in legal received… “I would 
like to thank the Kansas State Board of 
Nursing for the opportunity to complete 
these classes.” CF

Karen in Administration received… 
“You’ve been the best, kindest and 
friendliest help ever! Over the moves in my 
life, I have had to apply to NY, OH, FL, 
GA, IL and now MO & KS. You have been 
so real-sincere! Can’t say thanks enough!” 
TH

Mary in administration received… 
“I want to thank you for letting us come 
over and look at the software. Adrian did 
a great job explaining and showing us 
around.” KH

Adrian in administration 
received… “Karen is always so fast to 
respond and so helpful.” SM

Michelle in education received…“I 
would like to thank Michelle in licensing/
education from the bottom of my heart! 
She went above and beyond to help me and 
prevent my license from lapsing, although 
it was my fault for waiting until the last 
minute! Michelle thanks a million. You are 
greatly appreciated.” CC

The Warm Fuzzy Corner

ADDRESS CHANGE

You can use your user ID and password to 
change your address on-line OR send us the 
change of address in writing. Please submit 
within 30 days of address change. You may mail 
your address change to Kansas State Board of 
Nursing; 900 SW Jackson St, Ste 1051; Topeka, 
KS  66612-1230. The Address Change form is 
available at www.ksbn.org/forms.

If you do not have access to a computer please 
include the following information in your written 
request:

First and Last Name (please print complete 
names)

 ___________________________________________

Kansas Nursing License Number(s)

 ___________________________________________

Social Security Number  ____________________

Old Address and New Address 
(complete Street Address with Apt #, City, 
State, and Zip)

 ___________________________________________

 ___________________________________________

 ___________________________________________

 ___________________________________________

Home phone number and Work Phone number

 ___________________________________________

Date the New Address is in Effect

 ___________________________________________

Sign and date your request

 ___________________________________________

We are unable to accept your request to change 
your address from information delivered over 
the phone or via an email. All requests must be 
received in writing and include a signature.

Exciting nursing careers 
are found right here!

Visit our nurse 

recruitment website.

www.nursingALD.com

University of Kansas University of Kansas 
12th Annual Obesity Conference12th Annual Obesity Conference 

(including Physical Activity and Academic Achievement)

Wednesday – Saturday, September 8-11, 2010

DoubleTree Hotel Overland Park

10100 College Blvd, Overland Park, KS

Sponsored by the University of Kansas Center for Physical Activity & 

Weight Management and KU Medical Center Continuing Education

CE Credits offered for nurses, dietitians, 

physical therapists, and physicians

For more information visit 
http://www.ebl.ku.edu/conference/
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September Finance 

Committee
The September Finance Committee was called 

to order September 16, 2009 at 8:30 a.m. in room 
108 of the Landon State Office Building in Topeka 
by Janice McCart, Chair. There were no additions 
to the agenda. The minutes from the June 17, 2009 
meeting were approved.

M. Blubaugh announced that the KSIP account 
was swept and KSBN can no longer put money 
into that account. The amount that was swept and 
placed in the state general fund was approximately 
$50,000. She also reported that the survey for a 
cardless licensure was on the KSBN website. A. 
Guerrero reported that 24 licensees have taken 
the survey and 66% of the licensees want a license 
at initial licensure. M. Blubaugh and A. Guerrero 
viewed the webcast for National Council of State 
Boards of Nursing for cardless licensure.

M. Blubaugh reported that we still have open 
positions and that we did get approximately 
$60,000 that we requested for the back up system 
and other hardware and software that were near 
the end of life. The firewalls will be installed and 
the office will be without computers on Friday 
September 18th to complete the install process.

The meeting was adjourned at 9:02 a.m.

Unlicensed Practice

The following individuals were fined for 
unlicensed practice for practicing for six (6) 
calendar months or more in Kansas without a 
license, or had a second or subsequent unlicensed 
practice.

Brandy Riggs
#23-35539-071
Wakefield, KS 67487
1st offense: 6 months/$300.00

Robert Coon
#23-36702-071
Fort Scott, KS 66701
1st offense: 7 months/$350.00

Abby Haller
#13-91725-081
Salina, KS 67401
1st offense: 6 months/$300.00

Mary Costello
#13-34187-012
Wichita, KS 67207
1st offense: 24 months/$1000.00

Nursing License Renewal Schedule
If your license expires on: You should receive your Your completed Renewal
 Notice of Renewal  Application should be in
 Application by: the Board office by:

June 30, 2010 April 15, 2010 May 31, 2010

July 31, 2010 May 15, 2010 June 30, 2010

August 31, 2010 June 15, 2010 July 31, 2010

September 30, 2010 July 15, 2010 August 31, 2010

October 31, 2010 August 15, 2010 September 30, 2010

November 30, 2010 September 15, 2010 October 31.2010

December 31, 2010 October 15, 2010 November 30, 2010

BOARD MEETING SCHEDULE

2010 Board Meeting
• September 14 and 15, 2010
• December 14 and 15, 2010

2011 Board Meeting
• March 15 and 16, 2011
• June 14 and 15, 2010
• September 13 and 14, 2011
• December 13 and 14, 2011 Advanced Practice 

Committee
In March, the Board approved additional 

advanced practice programs in six out of state 
nursing schools. Barry University, Florida—RNA; 
Charity Hospital (LSU), New Orleans, LA—RNA; 
Kaiser Permanente, California—RNA, Midwife, 
Women’s Health; Texas Christian University, 
Fort Worth—RNA; University of Tennessee, 
Chattanooga—RNA, Family NP; Uniformed 
Services University, Bethesda, Maryland—
RNA, Family NP, Psychiatric NP; University 
of California, San Francisco—Acute Care NP, 
Cardiovascular NP, Cardio-Genomics NP, Critical 
Care NP, Family NP.

Two separate pieces of legislation were 
considered by the legislature this session. House 
Bill 2619 was introduced February 2, 2010 to 
amend statute 65-1158. This bill amended the law 
to add authority for registered nurse anesthetists 
(RNA) to conduct pre and post analgesia visits and 
assessments. It also granted authority for RNAs to 
select and administer appropriate medications and 
anesthetic agents during the peri-anesthetic or peri-
analgesic period, order necessary medications and 
tests in the peri-anesthetic or peri-analgesic period; 
support life functions during the peri-operative, 
peri-anesthetic or peri-analgesic period; recognize 
and take appropriate action with respect to patient 
responses during the anesthesia, peri-anesthetic 
or peri-analgesic period; provide professional, and 
manage the patient’s emergence from anesthesia or 
analgesia. House Bill 2619 was signed into law by 
the Governor on March 24, 2010.

House Bill 2447 was introduced on January 14, 
2010. This bill amended numerous statutes in the 
Nurse Practice Act. It would eliminate diagnosis 
by an advanced practice registered nurse as being 
distinct from a medical diagnosis. The phrase 
“certificate of qualification” found in the advanced 
practice statutes was replaced by “license,” and it 
equated “advanced registered nurse practitioner” 
(ARNP) with “advanced practice registered 
nurse” (APRN). The bill also had a new provision 
which changed the scope of practice of “APRN” 
as including: “creating, managing, prescribing 
and executing a medical regimen, performing acts 
of advanced assessment, diagnosing, ordering, 
prescribing and administering of pharmacologic 
and non-pharmacologic interventions.” Advanced 
practice nurses were also authorized to serve as 
“primary care providers of record.” House Bill 2447 
was referred to the Health and Human Services 
Committee on January 14, 2010, but no action was 
taken on it.

December Education 

Committee
The Education Committee met December 8, 

2009 and was called to order by Jeanne Walsh 
chairperson at 8:40 a.m. in Room 106 of the Landon 
State Office Building. The committee reviewed 
the on site packet. Additions and revisions to 
the agenda included the removal of 3 petitions, 
addition of one petition, removal of Brown Mackie 
College and Scholarship winners. The minutes 
from September 2009 meeting were approved with 
changes.

Nancy Mosbaek, Education Specialist reported 
to the committee.

The following schools of nursing site visits for 
re-approval were accepted with recommendations: 
Garden City College Practical Nursing (stand-
alone), Garden city Community College Practical 
Nursing (Bi-Level) and Newman University BSN 
program.

Three petitions were reviewed and action taken.
The committee approved the revisions to 60-2-

101.
The following programs presented Major 

Curriculum Changes request for approval:
 Colby Community College
 Pratt Community College
 National American University
 Hutchinson Community College
 Benedictine College

All requested changes were approved.
The Kansas Department of Corrections, 

represented by Joyce Gason and Dr. Lori Meyer 
gave a presentation regarding a pilot program 
where 30%-50% of clinical experiences for nursing 
programs would be in the prison setting. Three 
programs will be participating which include 
Pratt Community College, Hutchinson Community 
College and Barton County Community College.

The Kansas Board of Regents, represented by 
Don Richards and Blake Flanders, PhD were in 
attendance to answer some questions that the 
Board of Nursing had regarding Board of Regents 
and the Technical Educational Authority.

It was moved to adjourn at 1:10 p.m.

Visit www.umkc.edu/nursing for 
a new way to complete your BSN.

REVOLUTIONARY.
RELEVANT.RECOGNIZED.

Rural Nurse Initiative
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THE CONDUCT OF 

BOARD MEETINGS
1. Kansas State Board of Nursing 

meetings are open to the public.

2. Executive sessions and the 
Investigative Committee meetings 
are closed to the public.

3. The President will call for the Executive Session citing a specific 
purpose, length of time and who is included.

4. The Board meeting follows a prepared agenda.

5. Visitors and/or guests do not actively participate in the formal 
meeting but may be recognized by the President of the Board for 
additional information or questions.

6. Whenever possible, all meetings will be called to order on time and 
will follow the prepared agenda.

7. Members of the Board, Board committee members, and the Board 
staff shall be recognized by the President.

8. Only one person will speak at a time.

9. Members of the Board will speak in an orderly fashion and refrain 
from conversation when another member is speaking.

10. Guests/visitors will be recognized only at the discretion of the 
President.

11. Persons in attendance at meetings are respectfully requested to 
refrain from talking or making noises while the meeting is in 
progress.

12. Anyone disrupting the meeting will be asked to leave.

13. Meetings will be adjourned as scheduled or upon completion of 
business, or; continued only upon the consensus of the membership of 
the group.

14. The President may establish and announce additional guidelines for 
the meeting subject to the agreement of the other Board members.

15. The President is responsible for the conduct of the meeting and will 
enforce the rules of conduct.

THE CONDUCT OF COMMITTEE 

MEETINGS
1. Kansas State Board of Nursing Committee meetings are open to the 

public.

2. Executive sessions and the Investigative Committee meetings are 
closed to the public.

3. The Committee Chair will call for the Executive Session citing a 
specific purpose, length of time and who is included.

4. The Committee meeting follows a prepared agenda.

5. Visitors and/or guests do not actively participate in the formal 
meeting but may be recognized by the committee chair for additional 
information or questions.

6. Whenever possible, all meetings will be called to order on time and 
will follow the prepared agenda.

7. Members of the Committee, Board members, and the Board staff 
shall be recognized by the Committee Chair.

8. Only one person will speak at a time.

9. Members of the Committee will speak in an orderly fashion and 
refrain from conversation when another member is speaking.

10. Guests/visitors will be recognized only at the discretion of the 
Committee Chair.

11. Persons in attendance at meetings are respectfully requested to 
refrain from talking or making noises while the meeting is in 
progress.

12. Anyone disrupting the meeting will be asked to leave.

13. Meetings will be adjourned as scheduled or upon completion of 
business, or; continued only upon the consensus of the membership of 
the group.

14. The Committee Chair may establish and announce additional 
guidelines for the meeting subject to the agreement of the other 
Committee members.

15. The Committee Chair is responsible for the conduct of the meeting 
and will enforce the rules of conduct.

Arnold, Shannon L
RN License: 13-73530-022
City of Residence: Kansas City, KS
Summary Order to revoke: 2/5/2010
Order: 07-1081-7

Berry, Judith A
RN License: 13-64258-121
City of Residence: Lenexa, KS
Initial Order to deny reinstatement application: 
1/31/2010
Order: 06-1115-0, 07-350-7

Cardwell, Monte V
RN License: 13-70950-071
City of Residence: Wichita, KS
Initial Order to deny reinstatement application: 
2/1/2010
Order: 08-968-3

Carr, Teana M
LPN License: 23-31184-011
City of Residence: Wichita, KS
Initial Order to revoke: 2/6/2010
Order: 08-770-5

Hubbard, Melissa R
RN License: 13-95563-051
City of Residence: Ottawa, KS
Consent Agreement and Final Order: 1/28/2010
Order: 07-1185-8

Jagger, Beverly J
RN License: 14-81120-071
City of Residence: Derby, KS
Summary Order to deny reinstatement application: 
2/11/2010
Order: 04-047-5, 07-761-5

Kelley, Amanda M
LPN License: 24-40024-052
City of Residence: Chetopa, KS
Consent Agreement and Final Order: 3/9/2010
Order: 09-975-0

Kelley, Amy S
RN License: 13-75635-032
City of Residence: Derby, KS
Consent Agreement and Final Order: 3/11/2010
Order: 03-456-5, 05-093-5, 05-691-5

Discipline Cases
Lampe, Kristan L
RN License: 13-86782-061
City of Residence: Valley Center, KS
Summary Order to suspend license for 6 months or 
when compliant: 02/15/2010
Order: 04-584-5, 09-280-4

Layton, Jeannie M
LPN License: 23-22526-062
City of Residence: Emporia, KS
Consent Agreement and Final Order: 2/23/2010
Order: 96-318-9, 08-707-8

Mitchell, David D
LPN License: 23-32417-072
City of Residence: Olathe, KS
Consent Agreement to Surrender and Revoke License 
and Final Order: 2/9/2010
Order: 06-909-7, 09-648-7

Mohler, Julie A
RN License: 14-99965-072
City of Residence: Overland Park, KS
Default Order to Revoke License: 4/1/2010
Order: 06-1026, 07-1048, 08-563

Morton, Latonya M
LPN License: 24-24884-092
City of Residence: Lawrence, KS
Initial Order to deny reinstatement application: 
2/8/2010
Order: 09-617-0

Newman, Julie A
RN License: 13-58245-091
City of Residence: Wichita, KS
Consent Agreement and Final Order: 1/28/2010
Order: 08-338-5, 08-473-5

Pierce, Janice S
RN License: 13-55387-101
City of Residence: Lebo, KS
Summary Order to deny reinstatement application: 
3/25/2010
Order: 06-821-8

Rees, Julie K
RN License: 13-75627-072
ARNP License: 53-54958-072
RNA License: 43-54958-072
City of Residence: Andover, KS
Order to Stay Suspension: 2/18/2010
Order: 06-910, 09-101

Saleem, Wendy R
RN License: 13-64201-041
City of Residence: Wichita, KS
Default Order to Revoke License: 03/26/2010
Order: 08-479-5

Stovall, Shelley M
RN License: 13-81336-041
City of Residence: Overland Park, KS
Summary Order to Suspend: 1/25/2010
Order: 06-966-0, 09-759-0

Towne, Jeffrey G
RN License: 14-68122-061
City of Residence: Wichita, KS
Default Order to Revoke License: 2/15/2010
Order: 09-327-5

Weatherhead, Emily J
Applicant
City of Residence: Belleville, KS
Summary Order to Deny RN Application: 2/15/2010
Order: 08-1141-3

Winn, Julie I
LPN License: 24-30484-052
City of Residence: Shawnee Mission, KS
Default Order to Revoke License: 3/25/2010
Order: 02-268, 08-194, 08-790, 09-377

Wulf, Elizabeth A
Applicant
City of Residence: Omaha, NE
Summary Order to deny endorsement application: 
4/1/2010
Order: 10-104-0

Yonning, Sarah R
LPN License: 23-32602-042
City of Residence: Topeka, KS
Consent Agreement and Final Order: 2/1/2010
Order: 09-343-8
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An Op-Ed Column by 
Jason Eberhart-Phillips, MD
Kansas State Health Officer

One year ago this week the world suddenly woke 
up to a new threat. A novel flu virus had arrived 
on the scene.

It was a virus the world had never seen before, 
one that would later be called H1N1.

At first there were more questions than answers: 
How serious was the disease this new virus was 
causing? How fast would it spread between people? 
Was it treatable with drugs? Could a vaccine be 
developed to stop it?

The earliest reports said the virus was 
responsible for widespread disease in Mexico. 
Laboratory-confirmed cases had also turned up in 
California and Texas.

And then, just a day after we first heard about 
the virus, the first American cases away from the 
border were found right here in Kansas.

A Dickinson County man who had visited 
Mexico on a business trip returned home ill and 
infected his wife, before both went to see their 
astute family physician. Analysis of the specimens 
the physician collected, performed that evening by 
the state public health laboratory, pointed to the 
mysterious new virus.

Within hours, under the dark of night, the 
specimens were sent aboard the governor’s 
airplane to the laboratories of the federal Centers 
for Disease Control and Prevention in Atlanta for 
confirmatory tests.

Sure enough, both cases were positive. Now 
Kansas found itself on the front lines of a 
potentially dangerous epidemic.

Within days, other cases appeared around 
the country. In some places, schools suspended 
their classes, giving thousands of students an 
unplanned vacation. In other communities, 
emergency departments were flooded with fearful 
patients. Several countries closed their borders to 

H1N1 Flu: One Year On
people arriving from America. Face masks flew off 
of pharmacy shelves.

And across the country, millions of people 
started to take hand washing and “cough etiquette” 
seriously for the first time in their lives.

At first, actual cases of the new flu were rare. 
But talk about the emerging pandemic was 
everywhere, from cable newsrooms, to the halls of 
Congress, to kitchen tables in every community.

A year later, most of the talk about H1N1 flu 
has disappeared.

Although the virus remains present in every 
state, and is likely to kill thousands of Americans 
in the coming flu season, most Americans no 
longer give serious thought to H1N1 influenza. 
For many, the so-called “swine flu” episode of 2009 
was just another over-hyped, sky-is-falling case of 
media-fed scare-mongering in the tradition of Y2K 
and killer bees.

That’s unfortunate, because now is a good time 
to take stock of what we have learned about H1N1 
flu in the past year, and start to prepare for the 
unpredictable—but inevitable—next chapter in 
humanity’s ongoing coexistence with this new 
virus.

Here are some key points to consider:

1. Most Americans remain susceptible to H1N1 
flu. Of the 309 million residents of the United 
States, about 60 million were naturally 
infected during the past year and 75 million 
got the vaccine (some of whom may also 
have been infected). That leaves at least 174 
million, or 56 percent of the population, still 
vulnerable.

2. Influenza viruses typically mutate from year 
to year. Although the H1N1 virus has been 
relatively stable so far, we can expect it to 
change over time. This means that people 
who were infected and/or immunized in the 
past flu season may become susceptible to it 
again. Everyone will need to get the new flu 

vaccine coming in the fall, with repeat doses 
every year after that.

3. So far the vast majority of disease from the 
H1N1 virus has been mild, but that could 
change. Overall, this pandemic has been 
about 100 times less lethal than the severe 
1918 pandemic that forms the backdrop of 
public health planning for flu outbreaks. 
But minor shifts in the virus’ genetic make-
up—or an unholy alliance of H1N1 with a 
more lethal flu virus from the animal world 
—could create a very different clinical picture 
in the future. The virus has already shown it 
can kill more than 12,000 Americans and has 
put 270,000 others in the hospital, including 
many young people who are not normally 
sickened as seriously with the flu.

4. Influenza vaccines work and are very safe. 
Although production difficulties prevented 
full deployment of the H1N1 flu vaccine 
as rapidly as was first hoped, the brisk 
uptake of the vaccine in every community 
nationwide dampened the explosive growth 
of the epidemic during the fall of 2009 and 
is likely to have prevented another pandemic 
wave during the winter months of 2010. 
Careful surveillance of adverse health events 
associated in time with vaccination has 
demonstrated an exemplary safety profile, 
despite fears among some people that the 
vaccine had been “rushed” to market.

No one is talking about it anymore, but the 
H1N1 flu pandemic isn’t over. Flu activity is 
thankfully very low at the moment, but nearly 
every day new cases are still being identified in 
Kansas.

It’s a safe bet that case numbers will rebound 
sooner or later. Will you be ready?

Dr. Eberhart-Phillips is the Kansas State Health 
Officer and Director of Health in the Kansas 
Department of Health and Environment. He can be 
reached at jeberhart-phillips@kdheks.gov. Previous 
columns are now available online at Dr. Jason’s 
Blog, www.kdheks.gov/blogs/dr_jasons_blogs.htm.

# # #
As the state’s environmental protection and 

public health agency, KDHE promotes responsible 
choices to protect the health and environment for all 
Kansans.

Through education, direct services and the 
assessment of data and trends, coupled with policy 
development and enforcement, KDHE will improve 
health and quality of life. We prevent illness, injuries 
and foster a safe and sustainable environment for 
the people of Kansas.

Nursing Director of the School of Adult and Graduate Studies 
WICHITA CAMPUS

Key responsibilities include oversight and leadership to the RN-BSN 
program offered in Wichita and distance sites in Kansas. Completed 
doctorate preferred. Must affirm Tabor distinctive as an Anabaptist 
Evangelical Christian college and articulate personal Christian 
commitment. Salary commensurate with experience.

For additional information, see www.tabor.edu 
To apply, send letter of interest and a vita to mandib@tabor.edu

MORTON COUNTY 
HEALTH SYSTEM

Registered Nurses
Morton County Health System is seeking service oriented RNs to join our 
team of dedicated physicans and staff. Must have a Kansas RN license, 
excellent communication skills, and the ability to thrive in a collaborative 
work environment that expects your active participation in attaining 
excellence in patient outcome, while mentoring you to be the best nursing 
professional you can be. As part of our team, you will enjoy a competitive 
salary with an excellent benefit program including educational 
opportunities and assistance. For more information contact:

Shannon Couch, Human Resources Director,
PO Box 937, Elkhart, KS 67950

620-697-5250 or visit our website
 www.mchswecare.com   EOE
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August 25, 2010; 8:00 a.m.-3:30 p.m., Dodge City, 
KS

From Troubles to Triumphs. Spon: Dorothy & 
Associates, www.DorothyAndAssociates.com, 2190 
Morningside Drive, Emporia, KS 66801. Contact: 
Dorothy Yeager, MS, CFCS, 1-888-836-7684 or 
1-620-341-9878. Fac: Dorothy Yeager, MS, CFCS. 
Aud: RN, LPN. We encounter troubling situations 
that require us to problem solve but so often we 
react with an emotional outburst or we say nothing 
at all. In this seminar you will learn to apply 
skilled (instead of normal) and creative thinking 
skills to solve problems NOW! Fee: $89.00. Reg. by: 
August 24, 2010. Contact Hours: 7.0.

August 26, 2010; 8:00 a.m.-3:30 p.m., Hays, KS
From Troubles to Triumphs. Spon: Dorothy & 
Associates, www.DorothyAndAssociates.com, 2190 
Morningside Drive, Emporia, KS 66801. Contact: 
Dorothy Yeager, MS, CFCS, 1-888-836-7684 or 
1-620-341-9878. Fac: Dorothy Yeager, MS, CFCS. 
Aud: RN, LPN. We encounter troubling situations 
that require us to problem solve but so often we 
react with an emotional outburst or we say nothing 
at all. In this seminar you will learn to apply 
skilled (instead of normal) and creative thinking 
skills to solve problems NOW! Fee: $89.00. Reg. by: 
August 25, 2010. Contact Hours: 7.0.

September 9, 2010;  9:00 a.m.-5:00 p.m., 
Belleville, KS

Generations Sharing The Workplace: Moving 
Toward Value, Respect and Teamwork. Spon: 
Cloud County Community College, 2221 Campus 
Drive, PO Box 1002, Concordia, KS 66901-1002. 
Contact: JoDee Aldridge Ball, Coordinator of 
Allied Health, 785-243-1435 or 1-800-729-5101 

ext. 370. Fac: Jenni Reling, MS., Trainer and 
Consultant. Aud: RN, LPN. Currently there are 
four generations sharing the healthcare workplace. 
The topic of generational differences and struggles 
is an ever-increasing subject among workers of all 
ages. The purpose is to develop understanding of 
how each of the generations were “shaped,” how 
they’ve developed their values and to understand 
what is typically motivating to each generation. 
There will be a focus on strategies that will help 
us value generational differences rather than be 
threatened by them. Send staff from all or as many 
of the generations as possible as this is a “hands-
on” approach to learning to appreciate what each 
generation offers and will be most effective if staff 
from multiple generations have the opportunity 
to interact. The ultimate goal of generational 
appreciation is that it benefits the patient/resident/
customer. Fee: $79.00 Adv/$99.00 at door. Reg. by: 
September 7, 2010. Contact Hours: 8.

September 15, 2010;  9:00 a.m.-5:00 p.m., Salina, 
KS

Coronary Heart Disease: Living With a 
Broken Heart. Spon: Cloud County Community 
College, 2221 Campus Drive, PO Box 1002, 
Concordia, KS 66901-1002. Contact: JoDee 
Aldridge Ball, Coordinator of Allied Health, 785-
243-1435 or 1-800-729-5101 ext. 370. Fac: Cindy 
Fazel, RRT, RCT. Aud: RN, LPN. More than 
ever before, with the population demographics, 
we are seeing more patients with Cardiac Heart 
Disease (CAD) needing to participate in one of 
the three steps in cardiac rehabilitation. If you 
have questions about identifying eligible patients, 
exercises, diets, identifying normal and abnormal 
responses to training and established realistic 
outcome markers-this program is for you. Fee: 
$79.00 Adv/$99.00 at door. Reg. by: September 13, 
2010. Contact Hours: 8.

September 18, 2010;  9:00 a.m.-5:00 p.m., Salina, 
KS

The Aftermath of Trauma and Terror: PTSD 
in Children & Adults. Spon: Cloud County 
Community College, 2221 Campus Drive, PO Box 
1002, Concordia, KS 66901-1002. Contact: JoDee 
Aldridge Ball, Coordinator of Allied Health, 785-
243-1435 or 1-800-729-5101 ext. 370. Fac: Beth 
Whisler, MA. Aud: RN, LPN. People of all ages 
can be affected by life threatening trauma and 
other very serious traumatic events. Helping 
professionals will learn important facts concerning 
causes, symptoms, and treatment by attending. 
This is a helpful workshop for any individual 
working with children, adolescents, or adults. 

Sometimes people fail to recognize the toll that 
trauma or serious illness can take on the family 
members of patients. Important facts will be 
covered concerning help for families. Fee: $79.00 
Adv/$99.00 at door. Reg. by: September 16, 2010. 
Contact Hours: 8.

September 21, 2010;  9:00 a.m.-5:00 p.m., 
Concordia, KS

Energy! Why Do We Never Seem To Have 
Enough Of It? Spon: Cloud County Community 
College, 2221 Campus Drive, PO Box 1002, 
Concordia, KS 66901-1002. Contact: JoDee 
Aldridge Ball, Coordinator of Allied Health, 785-
243-1435 or 1-800-729-5101 ext. 370. Fac: Jan 
Dyer, LPN, MS Natural Health. Aud: RN, LPN. 
Energy! Why do we never seem to have enough of 
it? Where does it come from anyway? Participants 
in this class will discover how the electromagnetic 
field surrounding the earth provides energy for the 
human body as well as very subtle and loving ways 
to increase energy levels. The roles light, sound, 
color, diet and magnetism play in gaining and 
sustaining energy will be presented. Fee: $79.00 
Adv/$99.00 at door. Reg. by: September 20, 2010. 
Contact Hours: 8.

September 24, 2010;  1:00 p.m.-5:00 p.m., Salina, 
KS

Diabetes Workshop. Spon: Cloud County 
Community College, 2221 Campus Drive, PO Box 
1002, Concordia, KS 66901-1002. Contact: JoDee 
Aldridge Ball, Coordinator of Allied Health, 785-
243-1435 or 1-800-729-5101 ext. 370. Fac: Wini 
Schaedel, ARNP/CNS, BC-ADM, CDE. Aud: 
RN, LPN. Achieving and maintaining the ADA’s 
recommended gylcosylated hemoglobin (A1C) 
target level of 7% or less for patients with diabetes 
remains a challenge in clinical practice. New classes 
of drugs indicated for use in combination with 
metformin, a sulfonylurea, or a thizolidinedione, 
have been shown to improve glycemic control, 
promote weight loss, and mitigate cardiovascular 
risk factors in patients with type 2 diabetes. This 
workshop will address patient treatment regimens, 
effective management strategies to manage patient 
compliance. Fee: Cost TBA. Reg. by: September 22, 
2010. Contact Hours: 4.

CONTINUING NURSING EDUCATION OFFERINGS

REGION I

REGION III

Region III continued on page 16

We invite Registered Nurses to take a look 
at the exciting opportunities for nursing at 
Newman Regional Health.
   
 We are committed to providing 
opportunities for you to grow and 
continually learn, to keep our pay and 

benefits competitive, and to treat you 
with the respect and appreciation that 
you deserve. 

Visit www.newmanrh.org and click 
on “Join Our Team.”  Drop in or call 
Human Resources at 620-343-

6800 extension 1102.

“I like to work at Newman’s 

because of the teamwork 

that goes into each patients 

care and the friendships built 

with co-workers. My position 

as an RN in the Emergency 

Department is fulfilling because I 

come to work and learn something 

new every shift.”
 

Beth, RN in the Emergency Department.

Nursing at Newman Regional Health

Director of Nursing/Allied Health Division Chair
Provides supervision of assigned faculty and classified staff in an academic 

unit; manages curriculum and monitors budget and facilities. Participates in the 

development and implementation of college policy; recommends and implements 

activities and actions which foster instructional excellence within a safe and effective 

working environment; represents the administration to staff members and staff 

members to the administration.

Master’s Degree in Nursing and a Kansas Nursing License.

How to apply: www.sccc.edu/go/jobs

Seward County Community College/Area Technical School strives in preparing our 

students for their future. Seward County Community College and Southwest Kansas 

Technical School merged July 2008 and created a community with a goal of making 

our students leaders. Our faculty and staff are very important part of this goal and we 

want you to join us in achieving our success.

Deborah Weilert, Director of Human Resources

Phone: 620-417-1121 • Fax: 620-417-1124

Email: deb.weilert@sccc.edu

Become a member of 
the largest air medical 

transport service in 
Kansas.

EagleMed is looking for 
nurses to join our team. If 
you have a passion for quality patient care and a 
current Kansas nursing license, EagleMed could 

be the place for you. Previous experience in 
emergency or critical care preferred.

To apply, send your resume to:
hrmanager@flyeaglemed.com

EagleMed, LLC
6601 W. Pueblo Rd.
Wichita, Kansas 67209
(316) 613-4855

When Life’s on the Line,
We’re in the Air.

HCH is seeking FT/PT RNs. 
Licensure as a Registered 
Nurse in the State of Kansas 
(or eligible) is required and 
previous nursing experience is 
preferred.

HCH offers a competitive wage 
program, including an $8.00/
hour night differential, skills 
incentive pay, and an excel-
lent benefi ts package includ-
ing education reimbursement 
and loan forgiveness.

Hiawatha Community Hospital
Human Resources, 300 Utah St., Hiawatha, KS 66434

Phone: (785) 742-6258, Fax: (785) 742-6559
Apply online at: www.hch-ks.org
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September 30, 2010;  9:00 a.m.-5:00 p.m., 
Belleville, KS

Obesity Bootcamp. Spon: Cloud County 
Community College, 2221 Campus Drive, PO Box 
1002, Concordia, KS 66901-1002. Contact: JoDee 
Aldridge Ball, Coordinator of Allied Health, 785-
243-1435 or 1-800-729-5101 ext. 370. Fac: Christy 
Rogers, RDT. Aud: RN, LPN. This workshop 
offers knowledge, tools and motivational skills to 
assist clients in weight loss through promotion of 
a healthier life style. Topics covered include tools 
to begin a successful weight loss program, health 
choices in grocery stores and when eating out, 
planning menus, and designing an individualized 
exercise plan. Special considerations for the obese 
diabetic and cardiovascular patient will be covered. 
Fee: $79.00 Adv/$99.00 at door. Reg. by: September 
28, 2010. Contact Hours: 8.

July 7, 2010; 9:00 a.m.-5:00 p.m., Overland Park, 
KS

Massage for Legs and Feet. Spon: Johnson 
County Community College, 12345 College Blvd., 
Overland Park, KS 66212. Contact: Registration 
Staff, 913-469-2323. Fac: Sandra Lane. Aud: RN, 
LPN, LMHT, ACHA. Identify massage techniques 
for issues associated with plantar fascitis, achilles 
tendon, gastrocnemius muscle, old ankle injuries, 
knee pain and the relationship of pelvic dysfunction 
to the lower extremity. Fee: $94.50. Reg. by: NA. 
Contact Hours: 7.

July 9, 2010; 8:30 a.m.-3:30 p.m., Overland Park, 
KS

Assertiveness Can Change Your Life! Spon: 
Johnson County Community College, 12345 
College Blvd., Overland Park, KS 66212. Contact: 
Registration Staff, 913-469-2323. Fac: Diane 

Schmidt. Aud: RN, LPN, LMHT, ACHA. Learn 
how to become more assertive in your work and 
personal relationships and find out how you can 
deal with uncomfortable feelings and overcome 
guilt. Fee: $81.00. Reg. by: NA. Contact Hours: 6.

July 13,14,15,21,22, 2010; 8:30 a.m.-3:30 p.m., 
Overland Park, KS

Dementia Care Certificate. Spon: Johnson 
County Community College, 12345 College Blvd., 
Overland Park, KS 66212. Contact: Registration 
Staff, 913-469-2323. Fac: Janalea Hoffman, Sharon 
Magee-Minor, Michelle Niedens, Penny Shaffer. 
Aud: RN, LPN, LMHT, ACHA. This five day 
course covers the most common types of dementia 
and focuses on understanding the cognitive 
and physical change these disorders cause. Fee: 
$360.00. Reg. by: NA. Contact Hours: 30.

July 14, 2010; 8:30 a.m.-12:30 p.m., Overland 
Park, KS

Ups and Downs of Insulin. Spon: Johnson 
County Community College, 12345 College Blvd., 
Overland Park, KS 66212. Contact: Registration 
Staff, 913-469-2323. Fac: Brenda Scruggs. Aud: 
RN, LPN, LMHT, ACHA. This seminar will 
present a clear understanding of insulins and 
present case studies to demonstrate practical 
application of this understanding. Fee: $54.00. Reg. 
by: NA. Contact Hours: 4.

July 16, 2010; 8:00 a.m.-5:00 p.m., Overland 
Park, KS

Multiple Sclerosis in the 21st Century. Spon: 
Johnson County Community College, 12345 
College Blvd., Overland Park, KS 66212. Contact: 
Registration Staff, 913-469-2323. Fac: Christina 
Boutwell, Patrick Caffey, Renee Hughes, Tally 
Bell. Aud: RN, LPN, LMHT, ACHA. This course 
will provide health care professionals with 
an introduction of multiple sclerosis including 
etiology, epidemiology, diagnosis, treatment and 
psychosocial impact on individuals and families. 
Fee: $108.00. Reg. by: NA. Contact Hours: 8.

July 17, 2010; 9:00 a.m.-4:00 p.m., Overland Park, 
KS

Massage and Bodywork for the Cervical 
Region. Spon: Johnson County Community 
College, 12345 College Blvd., Overland Park, KS 
66212. Contact: Registration Staff, 913-469-2323. 
Fac: Mario Torres. Aud: RN, LPN, LMHT, ACHA. 
In this session students will gain an understanding 
of the basic anatomy of the cervical region, assess 
and safely perform massage and bodywork 
techniques to the cervical region. Fee: $81.00. Reg. 
by: NA. Contact Hours: 6.

July 20, 2010; 8:30 a.m.-3:30 p.m., Overland 
Park, KS

Applying Principles of Positive Psychology 
to Clinical Practice. Spon: Johnson County 
Community College, 12345 College Blvd., 
Overland Park, KS 66212. Contact: Registration 
Staff, 913-469-2323. Fac: John Wade. Aud: RN, 
LPN, LMHT, ACHA. This workshop will provide 
a comprehensive overview of several positive 
psychological approaches and interventions, 
broaden-and-build theory, strengths-based therapy, 
solution focused therapy, narrative therapy and 
more. Fee: $81.00. Reg. by: NA. Contact Hours: 6.

July 23, 2010; 8:30 a.m.-3:30 p.m., Overland 
Park, KS

Creative Patient Education: How to Teach So 
That Patients Will Learn. Spon: Johnson County 
Community College, 12345 College Blvd., Overland 
Park, KS 66212. Contact: Registration Staff, 
913-469-2323. Fac: Judy Zinn. Aud: RN, LPN, 
LMHT, ACHA. Join us for creative approaches 
to patient education that are essential to prepare 
individuals for life beyond professional patient care 
and supevision. Fee: $81.00. Reg. by: NA. Contact 
Hours: 6.

July 24, 2010; 8:30 a.m.-11:30 a.m., Overland 
Park, KS

Menopause 2010. Spon: Johnson County 
Community College, 12345 College Blvd., Overland 
Park, KS 66212. Contact: Registration Staff, 
913-469-2323. Fac: Jane Murray. Aud: RN, LPN, 
LMHT, ACHA. This  course will review the state 
of the science of menopause management as we 
now best understand it. Fee: $40.50. Reg. by: NA. 
Contact Hours: 3.

July 27, 2010; 8:30 a.m.-11:30 a.m., Overland 
Park, KS

Skin Injuries, Sexual Abuse and Mandated 
Reporting Law. Spon: Johnson County 
Community College, 12345 College Blvd., Overland 
Park, KS 66212. Contact: Registration Staff, 913-
469-2323. Fac: Stephanie Painter, Bev Turner. 
Aud: RN, LPN, LMHT, ACHA. This program will 
give an overview of skin injuries common in child 
abuse cases and the sexual abuse section will give 
an overview of abuse findings in children and 
adolescents. Fee: $40.50. Reg. by: NA. Contact 
Hours: 3.

CONTINUING NURSING EDUCATION OFFERINGS

REGION III continued
from page 15

REGION VII

Region VII continued on page 17
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August 4, 2010; 8:30 a.m.-12:30 p.m., Overland 
Park, KS

ASD 101: The Criteria Treatment of Autism 
and Asperger’s Disorder. Spon: Johnson County 
Community College, 12345 College Blvd., Overland 
Park, KS 66212. Contact: Registration Staff, 913-
469-2323. Fac: Jeanne Holverstott. Aud: RN, LPN, 
LMHT, ACHA. This course seeks to provide the 
student with a thorough introduction to the autism 
spectrum from diagnostic and symptomologic 
perspective. Fee: $54.00. Reg. by: NA. Contact 
Hours: 4.

August 10, 2010; 8:30 a.m.-3:30 p.m., Overland 
Park, KS

When Good People Behave Badly: How to 
Cope and Keep Your Sanity at Work. Spon: 
Johnson County Community College, 12345 
College Blvd., Overland Park, KS 66212. Contact: 
Registration Staff, 913-469-2323. Fac: Ellen Belzer. 
Aud: RN, LPN, LMHT, ACHA. In this program 
you will learn how to handle emotional outbursts, 
how to work effectively with people you don’t like or 
who don’t share your values. Fee: $81.00. Reg. by: 
NA. Contact Hours: 6.

August 11, 2010; 8:30 a.m.-3:30 p.m., Overland 
Park, KS

Well-fare for Health Care: Advocacy for Self, 
Family, and Friends. Spon: Johnson County 
Community College, 12345 College Blvd., Overland 
Park, KS 66212. Contact: Registration Staff, 913-
469-2323. Fac: Jari Holland Buck. Aud: RN, LPN, 
LMHT, ACHA. In this workshop you will learn 
practical and useful ways to form partnerships 
between health care providers, patients and family 
advocates. Fee: $81.00. Reg. by: NA. Contact Hours: 
6.

August 17, 2010; 8:30 a.m.-3:30 p.m., Overland 
Park, KS

Leading People Through Change. Spon: 
Johnson County Community College, 12345 
College Blvd., Overland Park, KS 66212. Contact: 
Registration Staff, 913-469-2323. Fac: Ellen Belzer. 
Aud: RN, LPN, LMHT, ACHA. In this workshop, 
you will learn your responsibilities as a change 
agent, how to manage both the change and people’s 
emotional transitions more effectively including 
the four emotional responses to change that people 
normally go through. Fee: $81.00. Reg. by: NA. 
Contact Hours: 6.

August 20, 2010; 8:30 a.m.-3:30 p.m., Overland 
Park, KS

Strengths-Based Supervision and Training. 
Spon: Johnson County Community College, 12345 
College Blvd., Overland Park, KS 66212. Contact: 
Registration Staff, 913-469-2323. Fac: John Wade. 
Aud: RN, LPN, LMHT, ACHA. This workshop will 
emphasize practical methods to infuse positive 
psychology into training and supervision. Fee: 
$81.00. Reg. by: NA. Contact Hours: 6.

September 21, 2010; 8:30 a.m.-12:30 p.m., 
Overland Park, KS

Sacred Circle Dance: Movement, Music and 
Stress Relief. Spon: Johnson County Community 
College, 12345 College Blvd., Overland Park, 
KS 66212. Contact: Registration Staff, 913-469-
2323. Fac: Janalea Hoffman. Aud: RN, LPN, 
LMHT, ACHA. This experiential workshop 
has participants join hands forming a circle 
and teaches the steps for each dance with a 
compassionate heart and focus on moving with the 
music. Fee: $54.00. Reg. by: NA. Contact Hours: 4.

September 22, 2010; 8:30 a.m.-3:30 p.m., 
Overland Park, KS

Applying Positive Psychology to Making 
Life Better at Work and Home. Spon: Johnson 
County Community College, 12345 College Blvd., 
Overland Park, KS 66212. Contact: Registration 
Staff, 913-469-2323. Fac: John Wade. Aud: RN, 
LPN, LMHT, ACHA. This workshop will provide 
practical, detailed suggestions for how to apply 
the principles and research findings of positive 
psychology to creating more satisfaction, meaning 
and purpose to both your professional and personal 
life. Fee: $81.00. Reg. by: NA. Contact Hours: 6.

September 25, 2010; 8:30 a.m.-3:30 p.m., 
Overland Park, KS

Communicating and Negotiating with Power 
and Impact. Spon: Johnson County Community 
College, 12345 College Blvd., Overland Park, 
KS 66212. Contact: Registration Staff, 913-469-
2323. Fac: Ellen Belzer. Aud: RN, LPN, LMHT, 
ACHA. In this highly participatory course, you 
will learn how to communicate with greater clarity 
and effectiveness, develop the elusive power of 
charisma, get people to listen more intently when 
you have the floor and use assertiveness to your 
advantage. Fee: $81.00. Reg. by: NA. Contact 
Hours: 6.

July 10-11, 2010; 9:00 a.m.-7:00 p.m., Baldwin 
City, KS

Healing Touch Level One. Spon: The Light 
Center, 1542 Woodson Road, Baldwin City, KS 
66006. Contact: Robin Goff, RN, BSN, MAV, 
Certified Healing Touch Instructor, 785-255-4583, 
email info@lightcenter.info. Fac: Robin Goff, RN, 
BSN, MAV, Certified Healing Touch Instructor. 
Aud: RN and LPN. An in depth study of energy 
healing including extensive number of hands-
on techniques, which can lead to a certification 
through Healing Touch International. Fee: 
$300.00, $25 discount until July 3, 2010, credit 
cards accepted. Reg. by: NA. Contact Hours: 18.

September 2, 2010; 1:00 p.m.-4:30 p.m., 
Manhattan, KS

ACLS Dysrythmia Prep Course. Spon: Mercy 
Regional Health Center Educational Services, PO 
Box 1289, Manhattan, KS 66505-1289. Contact: 
Medina Roynon, 785-587-5413. Fac: Brian Smith, 
BS, MICT. Aud: Recommended for those taking the 
ACLS Provider Course for the first time. Prepares 
the participant to recognize life-threatening 
arrhythmias. Fee: $35.00. Reg. by: August 26, 
2010. Contact Hours: 3.5.

September 10, 2010;  9:00 a.m.-5:00 p.m., 
Junction City, KS

Best Practices In Labor & Child Birth. Spon: 
Cloud County Community College, 2221 Campus 
Drive, PO Box 1002, Concordia, KS 66901-1002. 
Contact: JoDee Aldridge Ball, Coordinator of 
Allied Health, 785-243-1435 or 1-800-729-5101 
ext. 370. Fac: Janie Manning, MSN, RNC-OB, 
C-EFM, CLNC, Perinatal Nurse Educator/
Consultant. Aud: RN, LPN. Discover if the care 
you give laboring women meets the definition of 
best practice; learn why it should be. This course 
discusses evidence-based and consensus-based 
strategies for responding to shoulder dystocia, for 
managing second stage labor, for administering 
oxytocin during augmentation or induction, for 
describing electronic fetal monitor patterns when 
documenting or communicating, and other timely 
situations that nurses encounter. Fee: $79.00 
Adv/$99.00 at door. Reg. by: September 8, 2010. 
Contact Hours: 8.

September 17, 2010;  9:00 a.m.-5:00 p.m., Abilene, 
KS

Emergency/Trauma. Spon: Cloud County 
Community College, 2221 Campus Drive, PO Box 
1002, Concordia, KS 66901-1002. Contact: JoDee 
Aldridge Ball, Coordinator of Allied Health, 785-
243-1435 or 1-800-729-5101 ext. 370. Fac: Stefanie 
Fair, RN, BSN. Aud: RN, LPN. This workshop will 
deal with the immediate hour “the golden hour” 
after an accident with multiple traumatic injuries, 
activation of the trauma team, the importance of 
initial treatment, and transfer to the appropriate 
trauma center. The propoer protocol for activation 
and treatment of severe traumatic injuries will be 
reviewed. Fee: $79.00 Adv/$99.00 at door. Reg. by: 
September 15, 2010. Contact Hours: 8.

CONTINUING NURSING EDUCATION OFFERINGS

REGION VII continued
from page 16

REGION VIII

REGION IX

Region IX continued on page 18

Kansas Rehabilitation Hospital
Topeka, KS 66606
Phone: 785-235-6600
Apply online:
KansasRehabHospital.com

Mid-America Rehabilitation Hospital
Overland Park, KS 66211
Phone: 913-491-2412
Apply on line: 
MidAmericaRehabHospital.com

Wesley Rehabilitation Hospital
Wichita, KS 67212
Phone: 316-729-9999
Apply online:
WesleyRehabHospital.com EOE

Acute medical rehabilitation hospitals that offer comprehensive inpatient, 
outpatient and home health rehabilitation services for individuals with 
physical limitations from an illness or injury. Offering the latest rehabilitation 
technology, our hospitals serve patients throughout Kansas.

We are currently seeking:

PATIENT-FOCUSED NURSES!!
Be a part of the Success Stories! 

We return patients back to work, home and an active lifestyle!

Full-Time RN and LPN
8 & 12 Hour Night and Day Shift

RNs and LPNs are needed to direct patient care teams in dynamic 
acute rehabilitation hospitals. Return to an environment where 
building a relationship with the patient & family is a priority.

EOE

Competitive Pay 
and Benefits 

including PTO, 
1st Day Medical/
Dental/Vision/
Life Coverage, 

401K, 
Long & Short 

Term Disability 
Insurance, 

HealthSouth 
Stock Purchase 

Plan,
Incredible 
Education 

Benefits Plus 
Much More!
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September 30, 2010;  9:00 a.m.-5:00 p.m., 
Junction City, KS

Electronic Health Records: Are They Really 
Necessary? Spon: Cloud County Community 
College, 2221 Campus Drive, PO Box 1002, 
Concordia, KS 66901-1002. Contact: JoDee 
Aldridge Ball, Coordinator of Allied Health, 785-
243-1435 or 1-800-729-5101 ext. 370. Fac: Emilie 
Hagan, ANP-CNS, CDE, CCM. Aud: RN, LPN. 
More than ever, the healthcare industry is making 
significant progress in the quest for electronic 
health records (EHRs), in order to improve the 
quality and safety of patient care while achieving 
efficiency in the delivery of healthcare. The purpose 
of this course is to explore the issues related to 
EHRs; why change, types of EHRs, pros and cons 
of EHRs, what to expect in the transition process 
and how to prepare for the transition. Fee: $79.00 
Adv/$99.00 at door. Reg. by: September 28, 2010. 
Contact Hours: 8.

September 28-29, 2010; Tuesday 8:00 a.m.-4:45 
p.m., Wednesday 8:15 a.m.-1:30 p.m., Manhattan, 
KS

ACLS: Advanced Cardiac Life Support 
Provider Initial Course. Spon: Mercy Regional 
Health Center Educational Services, PO Box 
1289, Manhattan, KS 66505-1289. Contact: 
Medina Roynon, 785-587-5413. Fac: Julie Miller, 
RN. Aud: Health care providers who either direct 
or participate in the resuscitation of a patient, 
whether in or out of the hospital. This course will 
enhance your skills in the treatment of arrest and 
peri-arrest patients through active participation in 
a series of simulated cardiopulmonary cases. Fee: 
$140.00 (includes text). Reg. by: August 30, 2010. 
Contact Hours: 10.1.

Ongoing, Shawnee, KS
IV Therapy Certification. Spon: Meritcare 
Health Systems, 8300 NW Eastside Dr., Weatherby 
Lake, MO. Contact: Connie Baum, RN, MSN, 816-
587-7788, 816-215-4656. Fac: Connie S. Baum, 
RN, MSN. Aud: LPNs. 42 Hour LPN IV Therapy 
Accelerated Certification Course. Classes are 
scheduled depending on enrollment, call for current 
class. Classes held M-F, 9:00-2:30. Fee: $400.00 
Reg. by: Varies with each class. Contact Hours: 42.

July 15, 2010; 12 noon.-4:30 p.m., Kansas City, 
KS

MoKan Blues AANN Summer Lecture: 
Advances in Managing Neurologic Trauma. 
Spon: MoKan Blues Chapter of American 
Association of Neuroscience Nurses, 3901 Rainbow 
Blvd., Kansas City, KS 66106. Contact: Stacy 
Smith, 913-588-2824. Fac: Paul Arnold, MD. Aud: 
Nurses involved or interested in trauma care. 
A review of newest evidence in the treatment of 
traumatic brain injury, spinal cord injury, and post-
traumatic seizures. The program will also feature 
interactive learning sessions with the audience on 
neurologic deficit. Fee: $25.00 non-members, free 
to AANN members. Reg. by: July 8, 2010. Contact 
Hours: 4.

July 28-29, 2010; 7:30 a.m.-6:00 p.m., Wichita, KS
Trauma Nursing Core Course (TNCC). 
Spon: Wesley Medical Center, 550 North Hillside, 
Wichita, KS 67214. Contact: Denise Spaeth, RN, 
MSN, 316-962-7283. Fac: Multiple faculty. Aud: 
RN. TNCC is designed to develop and enhance 
trauma nursing skills, both cognitive and 
technical. Enrollment is limited. Fee: $220.00. Reg. 
by: Call by 4 weeks prior to course to check space 
availability. Contact Hours: 16.

July 30, 2010; 9:00 a.m.-12:00 noon, Wichita, KS
Health Literacy: Barriers, Strategies and 
Resources for Patient Education. Spon: Wesley 
Medical Center, 550 North Hillside, Wichita, KS 
67214. Contact: Linda Long, 316-962-3080. Fac: 
Fawn McDonough, RN, BSN. Aud: Any healthcare 
professional. Educational program to help identify 
clients with low health literacy and limited English 
proficiency, as well as strategies and resources 
for providing effective health education to this 
population. Fee: $30.00. Reg. by: N/A. Contact 
Hours: 3.

July 31, 2010; 8:00 a.m.-3:00 p.m., Providence 
Hospital, Kansas City, KS

Spanish Today for Medical Professionals. 
Spon: Spanish Horizons, 1855 S Rock Road, 
Wichita, KS 67207. Contact: Vendla Ulrich, 316-
932-2361. Aud: RN, LPN, LMHT. This one-day 
Spanish seminar is very targeted and practical. 
Each participant receives an extensive manual, 
handy pocket guide, and interactive CD-ROM. 
Basic as well as medical Spanish taught. No prior 
Spanish knowledge needed. Fee: $145.00. Reg. by: 
July 27, 2010. Contact Hours: 6.8.

CONTINUING NURSING EDUCATION OFFERINGS

REGION IX continued
from page 17

STATEWIDE

Statewide continued on page 19

Do you know where your 

nursing career 

is going?

Or which direction to turn?

Visit our nurse recruitment website.

www.nursingALD.com
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August 6, 2010; 8:00 a.m.-3:00 p.m., Via Christi-
St. Joseph campus, Wichita, KS

Spanish Today for Medical Professionals. 
Spon: Spanish Horizons, 1855 S Rock Road, 
Wichita, KS 67207. Contact: Vendla Ulrich, 316-
932-2361. Aud: RN, LPN, LMHT. This one-day 
Spanish seminar is very targeted and practical. 
Each participant receives an extensive manual, 
handy pocket guide, and interactive CD-ROM. 
Basic as well as medical Spanish taught. No prior 
Spanish knowledge needed. Fee: $145.00. Reg. by: 
August 1, 2010. Contact Hours: 6.8.

August 9-12, 2010; 8:30 a.m.-5:00 p.m., Larned, KS
7th Annual Mental Health Conference. Spon: 
Larned State Hospital, 1301 KS Hwy 264, Larned, 
KS 67550. Contact: Sandi Edmonds, RN, Dir. of 
Staff Development, enroll at 620-285-4512. Fac: 
Dr. Anna Salter, PhD. Aud: RNs, LMHTs, LPNs. 
7th annual mental health conference. Fee: $75.00, 
$100 after July 16, 2010. Reg. by: July 16, 2010. 
Contact Hours: Up to 25 CEUs/CNEs.

August 30, 2010; 8:00 a.m.-5:00 p.m., Wichita, KS
Emergency Nursing Pediatric Course-
Recertification (ENPC-R). Spon: Via Christi 
Health, 929 N. St. Francis, Wichita, KS 67214. 
Contact: Melissa Farlow, 316-268-5543 or email 
melissa.farlow@viachristi.org. Fac: Multiple 
faculty, course director Rita Gumm, MSN, ARNP, 
CEN, CCRN, MICT. Aud: RN. ENPC-R provides 
a review of the core-level pediatric knowledge and 
psychomotor skills needed to care for pediatric 
patients in the emergency setting. Fee: $125.00 
plus $40.00 for manual. Reg. by: August 2, 2010. 
Contact Hours: 6.5.

September 17, 2010; 8:00 a.m.-4:30 p.m., Wichita, 
KS

25th Annual Townsend Cardiovascular 
Nursing Symposium. Spon: Wesley Medical 
Center, 550 North Hillside, Wichita, KS 67214. 
Contact: Diane Braitsch, 316-962-3080. Fac: 
National faculty. Aud: RN, LPN, MICT, RCP. 
Topics for 2010 include: Acute Coronary Syndrome, 
Sudden Cardiac Arrest, Atrial Fib: Cure vs. 
Control, 2010 Drug Update & the Aging Workforce. 
Fee: Call for brochure. Reg. by: N/A. Contact Hours: 
Call for #.

September 27-28, 2010; 8:00 a.m.-5:00 p.m., 
Wichita, KS

Trauma Nursing Core Course (TNCC). Spon: 
Via Christi Health, 929 N. St. Francis, Wichita, 
KS 67214. Contact: Melissa Farlow, 316-268-
5543 or email melissa.farlow@viachristi.org. Fac: 
Multiple faculty, course director Carol O’Mara. 
Aud: RN. TNCC provides core-level knowledge and 
psychomotor skills associated with implementing 
the trauma nursing process. Fee: $125.00 plus 
$50.00 for manual. Reg. by: August 30, 2010. 
Contact Hours: 14.42.

October 4-5, 2010; 8:00 a.m.-5:00 p.m., Wichita, 
KS

Emergency Nursing Pediatric Course 
(ENPC). Spon: Via Christi Health, 929 N. St. 
Francis, Wichita, KS 67214. Contact: Melissa 
Farlow, 316-268-5543 or email melissa.farlow@
viachristi.org. Fac: Multiple faculty, course director 
Karen Drake, RN, BSN, CEN. Aud: RN. ENPC 
provides core-level pediatric knowledge and 
psychomotor skills needed to care for pediatric 
patients in the emergency setting. Fee: $125.00 
plus $40.00 for manual. Reg. by: September 6, 
2010. Contact Hours: 15.33.

October 19-20, 2010; 8:00 a.m.-4:30 p.m., Wichita, 
KS

ONS Chemotherapy & Biotherapy Course. 
Spon: Wesley Medical Center, 550 North Hillside, 
Wichita, KS 67214. Contact: Linda Long, 316-
962-3080. Fac: Dianne Offerman, RN, MN, OCN, 
ARNP. Aud: RN with minimum of six months 
experience in Oncology. Comprehensive review 
of the knowledge needed to administer cytotoxic 

CONTINUING NURSING EDUCATION OFFERINGS
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and biotherapeutic agents. Fee: $175.00. Reg. by: 
September 24, 2010. Contact Hours: 13.5.

November 19, 2010; 8:00 a.m.-3:00 p.m., Western 
Plains Medical Complex, Dodge City, KS

Spanish Today for Medical Professionals. 
Spon: Spanish Horizons, 1855 S Rock Road, 
Wichita, KS 67207. Contact: Vendla Ulrich, 316-
932-2361. Aud: RN, LPN, LMHT. This one-day 
Spanish seminar is very targeted and practical. 
Each participant receives an extensive manual, 
handy pocket guide, and interactive CD-ROM. 
Basic as well as medical Spanish taught. No prior 
Spanish knowledge needed. Fee: $145.00. Reg. by: 
November 15, 2010. Contact Hours: 6.8.

December 3, 2010; 8:00 a.m.-3:00 p.m., 
Providence Hospital, Kansas City, KS

Spanish Today for Medical Professionals. 
Spon: Spanish Horizons, 1855 S Rock Road, 
Wichita, KS 67207. Contact: Vendla Ulrich, 316-
932-2361. Aud: RN, LPN, LMHT. This one-day 
Spanish seminar is very targeted and practical. 
Each participant receives an extensive manual, 
handy pocket guide, and interactive CD-ROM. 
Basic as well as medical Spanish taught. No prior 
Spanish knowledge needed. Fee: $145.00. Reg. by: 
November 29, 2010. Contact Hours: 6.8.

Allied Health On-Line Continuing Education 
Units. Spon: Cloud County Community College, 
2221 Campus Drive, PO Box 1002, Concordia, 
KS 66901-1002. Contact: JoDee Aldridge Ball, 
Coordinator of Allied Health, 785-243-1435 or 
1-800-729-5101 ext. 370. Fac: Variety. Aud: RN, 
LPN. On-line education offerings are available with 
Cloud County Community College at all times. 
Classes are located at www.cloud.edu. Please visit 
our webpage or give us a call. Topics include but 
are not limited to: Attention Deficit; Court Worthy 
Documentation; Ethics in Health Care; More 
Than Sad: Childhood Depression; Self-Injury in 
Children; Trauma; Meth Abuse; Substance Abuse. 
Fee: $79.00 Reg. by: Anytime. Contact Hours: 8.

Weight Management Strategies: A Holistic 
Approach. Spon: Professional Continuing Education, 
Inc., P.O. Box 8528, Prairie Village, KS 66208. 
Contact: Ruthanne Schroeder at www.healthcare-
pce.com, 913-341-5627. Fac: Sue Popkess-Vawter, 
PhD. Aud: All levels of nursing. You will learn new 
strategies for making lifestyle changes that promote 
healthy weight by developing a daily plan using the 
cognitive restructuring strategies, Eat for Hunger, 
Exercise for Life and Esteem for Self. Fee: $65.00. 
Reg. by: None. Contact Hours: 7.5.

Living the Dying Process: A Guide for 
Caregivers. Spon: Professional Continuing 
Education, Inc., P.O. Box 8528, Prairie Village, 
KS 66208. Contact: Ruthanne Schroeder at www.
healthcare-pce.com, 913-341-5627. Fac: Jody Gyulay, 
PhD. Aud: All levels of nursing. You will  see the dying 
process as a complex journey for both the patient and 
the family, you will learn ways to allay their fears and 
confusion, and bring calm to the dying patient and 
family. Fee: $65.00. Reg. by: None. Contact Hours: 7.5.

Grief a Living Experience: The Multiple 
Responses to Loss. Spon: Professional Continuing 
Education, Inc., P.O. Box 8528, Prairie Village, 
KS 66208. Contact: Ruthanne Schroeder at www.
healthcare-pce.com, 913-341-5627. Fac: Jody Gyulay, 
PhD. Aud: All levels of nursing. This course will 
identify the normal grief process and the multiple 
responses to grief that affect the patient and care 
givers. Fee: $30.00. Reg. by: None. Contact Hours: 3.

The Time of Your Life. Spon: Professional 
Continuing Education, Inc., P.O. Box 8528, Prairie 
Village, KS 66208. Contact: Ruthanne Schroeder at 
www.healthcare-pce.com, 913-341-5627. Fac: Judy 
Zinn, A.C.S.W. Aud: All levels of nursing. Time is 
our most precious resource, this course will provide 
strategies needed to manage your time effectively and 
wisely. This course available on-line or by text book. 
Fee: $30.00. Reg. by: None. Contact Hours: 2.6.

Superachievers and Coping Strategies. Spon: 
Professional Continuing Education, Inc., P.O. Box 
8528, Prairie Village, KS 66208. Contact: Ruthanne 
Schroeder at www.healthcare-pce.com, 913-341-5627. 
Fac: Judy Zinn, A.C.S.W. Aud: All levels of nursing. 
This course will provide strategies needed to manage 
professional responsibilities without suffering the 
debilitating effects of perfectionism. Fee: $30.00. Reg. 
by: None. Contact Hours: 2.4.

Assertiveness: New Perspectives. Spon: 
Professional Continuing Education, Inc., P.O. Box 
8528, Prairie Village, KS 66208. Contact: Ruthanne 
Schroeder at www.healthcare-pce.com, 913-341-
5627. Fac: Judy Zinn, A.C.S.W. Aud: All levels of 
nursing. This course will provide strategies needed 
to assertively manage challenging communication 
issues with patients, physicians and other members of 
the health care treatment team. Fee: $40.00. Reg. by: 
None. Contact Hours: 3.3.

Conflict Management: Skills for Uncertain 
Times. Spon: Professional Continuing Education, 
Inc., P.O. Box 8528, Prairie Village, KS 66208. 
Contact: Ruthanne Schroeder at www.healthcare-
pce.com, 913-341-5627. Fac: Judy Zinn, A.C.S.W. Aud: 
All levels of nursing. This course will provide skills 
needed to manage conflict with patients, physicians 
and allied health professionals. Fee: $50.00. Reg. by: 
None. Contact Hours: 5.

Patient Compliance: A New Look. Spon: 
Professional Continuing Education, Inc., P.O. Box 
8528, Prairie Village, KS 66208. Contact: Ruthanne 
Schroeder at www.healthcare-pce.com, 913-341-5627. 
Fac: Judy Zinn, A.C.S.W. Aud: All levels of nursing. 
This course will provide information needed to 
prevent and manage non-compliant patient behavior. 
Fee: $60.00. Reg. by: None. Contact Hours: 5.4.

The Holistic Art of Self-Health. Spon: Professional 
Continuing Education, Inc., P.O. Box 8528, Prairie 
Village, KS 66208. Contact: Ruthanne Schroeder 
at www.healthcare-pce.com, 913-341-5627. Fac: 
Carol Lett, OTR. Aud: All levels of nursing. This 
unique course will help you expand personally and 
professionally, you will increase your knowledge and 
awareness of the imbalances of illness and disease 
while learning practical applications and activities 
to nurture the seven dimensions of well being and 
recognize the connection between mind, body and 
spirit. This course available on-line or by text book. 
Fee: $60.00. Reg. by: None. Contact Hours: 6.

HOME STUDY

EOE

HUTCHINSON CARE CENTER
Welcome to Hutchinson!

A 60 bed SNF is currently accepting 

applications for the following:

RNs / LPNs   FT/PT positions available

Contact us for more information or to apply:

2301 N. Severance

Hutchinson, KS 67502

620-662-0597
Cathy Cleeton, RNC/Director of Nursing

ccleeton@deserethealth.com

Registered Nurse/Licensed Practical Nurse

Responsible in caring and providing appropriate nursing 

care to acute, emergency, swing bed and ISB patients. 

Ness County Hospital offers competitive pay and an 

excellent benefit package, including health insurance, 

vacation/sick leave, life/disability, on-site education as 

well as many other benefits.

Ness County Hospital, Human Resources

312 Custer Street, Ness City, KS 67560 or

email to susies@nchospital.org, 785-798-2291



Page 20  • Kansas Nursing Newsletter        July, August, September 2010

Many employer-sponsored professional liability plans are designed to serve as a group plan with policy limits that 

may not be high enough to adequately protect you and all others named in a lawsuit. They may also neglect to cover  

reimbursement for lost wages or coverage for services provided outside the workplace, such as volunteer and part-time work.

Marsh proliability.com can offer greater benefits 
where many professional liability plans fall short, 
such as:

• Up to $2M/$4M individual limits—twice as high as 
 our competitors.

• Coverage for volunteer and part-time work.

• Your own attorney if you are named in a malpractice suit.

•  Reimbursement for lost earnings.

• Licensing board reimbursement up to $5,000.

• Covered court costs in addition to liability limits.

• The ability to take your coverage with you if you 
 leave your employer.

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc., Insurance Program Management.

Underwritten by Liberty International Underwriters Inc., a member company of Liberty Mutual Group.

Based on comparison with randomly selected employer plan. 

Pending underwriting approval. 

LIUI is available in AL, AZ, CO, DE, GA, ID, IL, IN, IA, KY, ME,  
MI, MS, MO, MT, NE, NV, NJ, ND, OH, OK, OR, SD, TN, TX,  47360, 45757, 45763 47361, 45766, 47364, 45784, 45790, 47365 

UT, VT, VA, WA, WV and WI. Additional states available based on state filings.  45802, 47366, 45811, 47369, 47368, 45814 (4/10) ©Seabury & Smith, Inc. 2010

Alternate carriers available in remaining states.  d/b/a in CA Seabury & Smith Insurance Program Management

Liberty International Underwriters Inc.®,   is a registered trademark of Liberty Mutual Group.

Four ways to receive a 10% Premium Credit 

You may be eligible to receive a 10% premium credit if  

you complete or participate in one of the following:

1. Attend four hours of approved loss prevention/     
 loss control/risk management seminars

2. Hold an approved certification

3. Employment at a Magnet Hospital

4. Employment in a unit that has received 
 the AACN Beacon Award for Critical Care Excellence

Protecting YOUR best interest 
is our best interest.

For a no-obligation quote and to apply for instant proof of coverage, visit  www.proliability.com/47360 
or call 1-800-503-9230 to speak with a professional liability representative today.

proliability.com

CA Ins. Lic. #0633005

AR Ins. Lic. #245544

Career Benefits:

• Promotional opportunities through a   
 Clinical Ladder

• Flexible schedules and weekend plans

• Relocation bonus (per guidelines)

• On-site education & certifications

• Mentoring program and 6-12 week  
 orientation for new RN grads

• New graduate incentive package

Lifestyle Benefits:

• Medical/Dental insurance

• Immediate accrual of paid  
 time off

• Outstanding 401(k) with match

• On-site day care

• On-site Health Zone Fitness  
 Center

Each day in the life of a Saint Francis nurse brings new rewards. We’re an acute care and trauma facility, 

with close to 1,000 beds,  located in Tulsa, Oklahoma. With on-site education, clinical ladder and diverse 

practice areas, Saint Francis Hospital offers a challenging practice environment with an outstanding team 

of healthcare professionals. At Saint Francis, there’s no such thing as a typical day.

Please Contact:

Nancy Roper, BSN, RN – 
 nlroper@saintfrancis.com

Amy McKee, PHR –  
 aemckee@saintfrancis.com

Toll Free – 800-888-9553

Apply online at www.saintfrancis.com/career

Your rewarding nursing career starts here.

Take a look;
Tell a friend!

RN Refresher Course
Starting July 2010

Updated to include new Kansas requirement 
of 120 theory hours online and 180 hours of 

clinical with a preceptor.

THE only Kansas-based online option!

WHO should take it?
Required for RNs out of practice for 5 or 

more years   ADN or BSN Nurses preparing 
to take or retake NCLEX-RN™ can enroll in 

just the theory portion.

Only licensed RNs can take the clinical portion.

Theory is only $1000 with clinical portion 
costing approximately $500.

Email for further
information:
nursinginfo@prattcc.edu

PRATT
Community College


